
	 	 	 	 											national	association	of	women	lawyers®

WLJ
women	lawyers	journal

	Vol.	92	No.	3	 					 	 													The	Voice	of	Women	in	the	Law™	 	 	 			Spring	2007

On-Ramping: How to 
Return to Practice

Developing Your Business: 
Five Cardinal Rules

Network Where 
You Want to Be

The Hon. Janet Bond 
Arterton Looks Back 
on Women in the Law

Justice Betty Roberts’s 
Illustrious Career

Former Mississippi Supreme Court Justice Kay Cobb Delivers 
the Keynote Address at the Mid-Year Meeting.



2 • WLJ – Spring 2007

It was a long and torturous 
journey to the bar for American 

women, fi lled with bigotry, 
rejection, intrigue, triumphs and 

more than a little humor along the way. The Women Lawyers Club is a theatrical 
montage of many characters, including Margaret Brent, who arrived in the colony 
of Maryland in 1638 as the fi rst woman to serve as a lawyer in America, Clara 
Shortridge Foltz, who created the public defender system, Susan B. Anthony, who 
fought her entire life for the rights of women to vote, Myra Bradwell, the founder 
and publisher of The Chicago Legal News, and Lyda Conley, a Wyandot Indian, who 
fought for 40 years to save the Huron Place Cemetery. In spite of discrimination 
and hardship, the women lawyers of the United States have left their marks in 
virtually every area of the law. Others, who were not lawyers, fought for civil 
rights, the vote and “justice for all,” and nevertheless made an everlasting impact 
on the social and legal fabric of the country. 

Featuring Catherine Emberton, Joyce Jeff erson and Carol Saunders, the play 
celebrates the contributions that women have made in the law throughout 
American history and provides an engaging tool to facilitate discussion about social 

justice and equality under the law. 
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About NAWL
Founded in 1899, NAWL is a professional association of  attorneys, judges and 
law students serving the educational, legal and practical interests of  the organized bar 
and women worldwide. Both women and men are welcome to join. Women Lawyers 
Journal®, National Association of  Women Lawyers, NAWL, and the NAWL 
seal are registered trademarks. ©2003 National Association of  Women Lawyers. 
All rights reserved.

How to contact NAWL
By mail: American Bar Center, MS 15.2, 321 North Clark Street, Chicago, IL 
60610; by telephone: (312) 988-6186; by fax: (312) 988-5491; by email: nawl@
nawl.org.

About Women Lawyers Journal
EditoriAL poLicy Women Lawyers Journal is published for NAWL members as a forum 
for the exchange of  ideas and information. Views expressed in articles are those of  the authors 
and do not necessarily reflect NAWL policies or official positions. Publication of  an opinion is 
not an endorsement by NAWL. We reserve the right to edit all submissions.

ArticLES Book reviews or articles about current legal issues of  general interest to women 
lawyers are accepted and may be edited based on the judgment of  the editor. Editorial decisions 
are based upon potential interest to readers, timelines, goals, and objectives of  the association and 
the quality of  the writing. No material can be returned unless accompanied by a self-addressed, 
stamped envelope. 

to AdvErtiSE Contact NAWL headquarters for rate information. Publication of  an 
advertisement is not an endorsement of  the product or company by NAWL.

to SubScribE Annual dues include a subscription to the Women Lawyers Journal. 
Additional subscriptions or subscriptions by nonmembers are available for $55 in the U.S. and 
$75 international. Back issues are available for $15 each.

Copyright 2006, National Association of  Women Lawyers. All Rights Reserved.
Women Lawyers Journal (ISSN 0043-7468) is published quarterly by the National Association of  
Women Lawyers (NAWL)®, 321 North Clark Street, MS 15.2, Chicago, IL 60610.
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Co n t r i Bu t o r s

Judge Janet Bond Arterton is a United States District Judge for the District of  Connecticut. She was nominated by President Bill Clinton, 
confirmed, and entered duty in 1995. She has been the recipient of  a number of  awards including the Connecticut Women’s Education 
and Legal Fund’s Maria Miller Stewart Recognition Award, and she received an honorary degree of  Docotor of  Laws from Northeastern 
University School of  Law. Judge Arterton regularly travels internationally to speak on judicial independence, court administration and case 
management, trial practice and procedures, and court-annexed ADR.  She has developed judicial observation or training programs for 
judges in Latin America, Asia and Eastern Europe. She is a graduate of  Mount Holyoke College and Northeastern University School of  
Law. She is married to F. Christopher Arterton, Dean of  the Graduate School of  Political Management at George Washington University. 
The Artertons have two daughters, one of  whom is a tax attorney and the other who is in law school.

Elizabeth Kaveny is a founding partner of  Propes & Kaveny LLC, a women-owned litigation firm in Chicago, Illinois.  While Propes 
& Kaveny handles a diverse range of  matters including commercial litigation and criminal defense, Ms. Kaveny focuses her practice on 
plaintiff ’s personal injury and medical malpractice.  She has been recognized as one of  the top “40 Under Forty” in Chicago and recently, 
one of  the Top 50 Women Lawyers in Illinois.  She is an undergraduate of  Lehigh University and a cum laude graduate of  Case Western 
Reserve University School of  Law.  She serves on numerous boards and councils including those for the Women’s Bar Association of  
Illinois and the Mercy Home for Boys & Girls.  She is married, has two young children and is an avid golfer.  
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Sharla Frost is a founding partner of  Powers & Frost, LLP, a 45-lawyer firm with offices in Houston, TX, and both Rockville and Towson, 
MD. She serves as national coordinating counsel for Pfizer Inc. in connection with their asbestos litigation. Active in NAWL, she serves on 
the subcommittee for the evaluation of  Supreme Court Nominees. Ms. Frost received a B.A. in 1984 from Southeastern Oklahoma State 
University and her J.D. in 1987 from Baylor Law School. She can be reached at sfrost@powersfrost.com.

Deborah Epstein Henry is the Founder and President of  Flex-Time Lawyers LLC, a national networking and consulting firm 
advising lawyers and legal employers on work/life balance and the retention and promotion of  women attorneys.  She has participated in 
over 150 programs on work/life and women’s issues through national forums and the Flex-Time Lawyers LLC chapter meetings she runs 
in New York and Philadelphia.  Flex-Time Lawyers LLC is working with Working Mother magazine and will release in August 2007 a list 
of  the 2007 Best Law Firms for Women.  For more information, please visit www.flextimelawyers.com.

Selma Moidel Smith is a past Regional Director of  NAWL, author of  NAWL’s Centennial History, recipient of  NAWL’s Lifetime 
of  Service Award, and honoree of  NAWL’s new Selma Moidel Smith Law Student Writing Competition.  She is a past president of  
the Women Lawyers Association of  Los Angeles, where she was named the first and only Honorary Life Member.  In the ABA Senior 
Lawyers Division, she has served as the (first woman) chair of  the Editorial Board of  Experience magazine and as a Council member.  
She was president of  the National Board of  the Medical College of  Pennsylvania (formerly Woman’s Medical College) in Philadelphia.  
She is listed in Who’s Who in American Law, Who’s Who of  American Women, and Who’s Who in America, among others.  She is also 
a composer and is listed in the International Encyclopedia of  Women Composers.

Kirsten Scheurer Branigan is the owner of  the Law Office of  Kirsten Scheurer Branigan, P.C., a 100% woman-owned employment 
law firm, which handles employment law and litigation matters on behalf  of  both employees and employers, and conducts independent 
workplace investigations. Ms. Branigan just commenced a two year term as President of  the New Jersey Women Lawyers Association, was 
appointed to the New Jersey State Bar Association’s Diversity Committee, and recently received a Professional Lawyer of  the Year Award 
(2006), which was bestowed by the New Jersey Commission on Professionalism and the New Jersey Women Lawyers Association.
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In March of this year I was privileged to attend a conference at Yale Law School, “Legally Female: What does it mean to be 
Ms. JD,” which was put on by the organizers of  the “Ms. JD” blog, created by female law students from around the country.  

It was a fascinating window on the upcoming generation of  women lawyers, including their concerns, their excitement, their 
questions and their views.  One of  the standout pleasures of  the day for me was to introduce Judge Janet Bond Arterton as 
the keynote speaker.  Judge Arterton, a Federal District Judge in the District of  Connecticut, went on to deliver a thoughtful, 
sweeping reflection that used her own life—from her youth as a tomboy who lost the class presidency because she was a girl, 
all the way to her current prominent position as a jurist—as a way to chronicle the ups and downs of  the law as it has affected 
women in general and female attorneys especially.  It was a tour de force, and we are lucky to have her remarks reprinted here; 
they are much more than the usual “in my life” review.

On another topic, you may be hearing more and more about the topic of  “on ramping,” which is the current term for people 
who take some time out and then want to get back in the working world.  NAWL presented its first on-ramping conference in 
April, which was a great success, thanks to the hard work of  the Program Committee.  In this issue, we have an article about 
on-ramping from Deborah Epstein Henry, whom many of  you may be familiar with as a result of  her influential organization, 
Flextime Lawyers.  Read her article to get a sense about this burgeoning area of  interest and importance.

Other articles are equally informative and make for absorbing reading.  Longtime NAWL member Selma Moidel Smith offers a 
close-up portrait of  Justice Betty Roberts, the first woman to serve on the Oregon Supreme Court.  Elizabeth Kaveny urges all 
of  us to “network where we want to be”—rather than forcing yourself  to do marketing that you hate, do the things you love and 
the business getting is sure to work out better.  Sharla Frost, who has graced our pages before with sensible advice, advises on 
the “five cardinal rules” of  developing a small firm or solo practice.  Read Sharla’s thoughts and get a leg up on the competition.  
Finally, Kirsten Branigan, who heads the New Jersey Women Lawyers’ Association, gives an up-close-and-personal view of  her 
personal journey—using the metaphor of  “riding a carousel”—in practice.  

On a final note, this edition of  the NAWL Journal features two “bowing out” messages.  Cathy Fleming is winding up a terrific 
year as President, and I am finishing a fascinating two years as Editor of  the Journal—to move on and assume the Presidency of  
NAWL in its 108th year of  existence.  If  I have a term that is half  as successful as was Cathy’s, it will be a stunning achievement.  
Cathy has done an enormous amount for this organization; I’ve learned a lot from her; and I hope to carry on in her fine 
tradition.

I have enjoyed editing this Journal more than I can describe.  In one of  my past lives I was a legal journalist for various 
publications, and that “day job” was enjoyable and exciting.  To recreate that duty—even for a short period and, this time, on 
top of  my day job—was a pleasure.  What is reassuring is that the new editor, Deborah Froling, a partner with Arent Fox in 
Washington, D.C., is going to bring superb new talents to the Journal, so the Journal readers will benefit from her many gifts and 
talents.  Have a wonderful summer!

Warm wishes,

Holly English, Editor, Women Lawyers Journal
President-Elect, NAWL
Post, Polak, Goodsell, MacNeill & Strauchler, P.A.
Roseland, NJ
holly.english@ppgms.com
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“One generation plants the trees; another gets the shade.”  Chinese proverb

Time flies by so quickly.  It seems like only last week that I was a young girl sailing on Cape Cod, only yesterday that I passed 
the bar and only a minute ago that I assumed the office of  President of  the National Association of  Women Lawyers at 

the Waldorf  in New York City. 

The swiftness with which time passes is apparent when one realizes that I am coming to an end of  my service as President in 
NAWL’s 107th year.  For an extraordinary year, I have been privileged to be the guardian of  an organization whose members 
have been planting trees for more than a century.  The trees planted years ago have grown larger and larger and given more 
and more shade.

I am pleased to report on the trees that NAWL planted in 2006 to 2007.

In the last year, the National Association of  Women Lawyers has added new dimensions to NAWL’s service to the profession.  
We have designed, developed and launched a mentoring program for student lawyers.  We have just held our inaugural “Ready 
to On Ramp” program designed for women reentering professional life after time away.  We have provided training and 
networking opportunities for mid-career practitioners.  For women in the role of  general counsel and those who aspire to it, 
we conducted our second General Counsel Institute in New York; the third will be held this September.  For the profession 
as a whole, we conducted, completed and published the first NAWL survey, a research tool identifying and benchmarking the 
role of  women in law firms today.  For women and society as a whole, we have spoken out loudly and clearly on domestic and 
international issues.  We have supported the repeal of  the “global gag rule,” which restricts reproductive rights, and we have 
urged Congress to countermand legislatively the United States Supreme Court decision in Carhart implicating reproductive 
rights.  We have spoken publicly about and privately with law firms and corporations to help them do what they say they will 
do: make diversity a reality.  

We have urged law firms to review and revamp compensation systems to reward those who make diversity a reality and to 
punish those who do not.  NAWL’s call for linking compensation to diversity started one year ago at the Waldorf.  It is still in 
its infancy. We issued that call, not because we thought it could be accomplished in a year, not because it would be embraced 
by all, but because it was right.  Our NAWL challenge issued last July—to double the number of  women in partnerships and 
chief  legal officer positions within 10 years—is well underway.  More trees, more shade.

The past year as President has been a career highlight for me.  I have traveled throughout the United States and met hundreds 
of  smart, committed lawyers.  Many new friendships have been forged from the simple shared commitment to “make it better.”  
The NAWL board of  directors is an extraordinary group of  talented and energetic women.  This diverse group of  fourteen has 
served very well the legal profession and women with the sole agenda of  helping other, and future, women lawyers.  I enjoyed 
their company and our joint labors.  I am proud to know these women.  I have been honored by their support.

While this is my last note as President, it is not my last word.  This year, more than ever, I have appreciated the shade provided 
for me by those who planted trees before I arrived.  In the coming years, I will continue to plant trees 
– and look forward to the day when there is enough shade for all.

Cathy Fleming
NAWL President, 2006-2007
Partner, Nixon Peabody LLP
cafleming@nixonpeabody.com



Mid-year  Meet ing
Mi A M i,  fL o r i dA • fe B ruA ry 8,  2007

NAWL hosted a sell-out crowd in Miami at the 2007 Mid-Year 
Meeting, which was an event filled with both education and 

inspiration.  The day began with a “Half-Day MBA” sponsored by 
BDO Seidman, LLP, and featuring speakers Ian Shapiro, Alfredo 
Cepero and Stephanie Giammarco.  The discussion ranged from 
the basics of  a financial statement and the critical elements that 
prospective candidates need to know about serving on public or 

non-profit boards to the kinds of  strategic decisions that must be 
made when considering whether to bring expert assistance into 
an internal investigation.  The Mid-Year Meeting’s CLE segment 
also included a panel discussion about privilege and ethics, 
with a particular focus on recent developments in corporate 
law.  Louise Brais of  Holland & Knight, Karen Douglas of  
Corning Inc., Carolyn Nussbaum of  Nixon Peabody LLP and  
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NAWL Corresponding Secretary and Mid-Year Program Chair 
Dorian Denburg with keynote speaker, Former Mississippi 

Supreme Court Justice  Kay Cobb.

NAWL President-Elect Holly English, NAWL Vice President and award 
honoree Lisa Horowtiz, and NAWL President Cathy Fleming

The Mid-Year Luncheon in Miami was sold out weeks in advance, 
with people coming from around the country to hear Presiding 

Justice Cobb deliver the keynote address.

NAWL offered scholarships to area law students, allowing 
them to attend the CLE and the Mid-Year Luncheon free 

of  charge



Mid-year  Meet ing
Mi A M i,  fL o r i dA • fe B ruA ry 8,  2007

Carolyn Traister Schiff  of  McDermott Will & Emery LLP 
all provided excellent insights into this important area of  law.
 

The morning program was followed by a luxurious lunch on the 
20th floor of  the Bank of  America Tower.  Keynote speaker 
Kay Cobb, Former Mississippi Supreme Court Justice, inspired 
the entire room to share the benefits of  their experience with 

others in her speech entitled, “Mentoring:  If  Not You, Who?  
If  Not Now, When?”  In her remarks from the podium, NAWL 
President Cathy Fleming also recognized NAWL Vice President 
Lisa Horowitz for her outstanding work as the Chair of  the 
national Program Committee. •

WLJ – Spring 2007 • 9

NAWL Vice President Lisa Horowitz, NAWL Board Member 
Deborah Froling, NAWL President-Elect Holly English, 

and NAWL Treasurer Margaret Foster

NAWL Board Member Lisa Gilford with John Mitchell and 
Karen Kahn of  KMA Advisors.

ready to  on-r amp?

Program Chair Linda Bray Chanow converses with 
speaker Jane Sullivan Roberts.

Participants responded very favorably to  
Ready to On-Ramp? and plans are underway 

to bring the program to other cities.

On Thursday, May 3, 2007, NAWL launched a new program aimed at lawyers preparing to re-enter the workforce. Cosponsored by 
The Women’s Bar Association of  the District of  Columbia, Lawyers at Home Forum, and held at the offices of  WilmerHale, Ready to 
On-Ramp? provided participants with tangible, useful advice as they considered how and when to return to practice. Panel discussions 
focused on issues relating to the decision to return to work, current market trends, practical job search strategies and ways to make the 
transition back to the workplace easier on those at home. • 
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LL.M./ J.S.D. Program in Intercultural Human Rights
Miami, Florida

“The LL.M. program allowed me to make real three of 
my most cherished dreams: to work for the UN; to work in 
Africa; and to work in the field within the area of human rights.”

- Mireya Pena Guzman, LL.M. IHR 2003

A Columbian lawyer and Doctor of Law from the University of Paris 
(Sarbonne), who has served as Human Rights Officer with the United 
Nations Mission in  Ethiopia and Eritrea (UNMEE) in Addis Ababa.

“The LL.M. Program in Intercultural Human Rights has 
been a great addition to my career. I now understand how 
international law and the different mechanisms to protect 
human rights can be used domestically. I also know better 
how to exercise political pressure to change policy. It has 
helped me refine my arguments in asylum cases, especially 
those focusing on gender persecution. Its intercultural 
dimension  was a great segue  into my current practice of 
providing culturally sensitive advocacy for victims of domestic 
violence, sexual assault, and modern-day human slavery,”
            - Ana Vallejo, LL.M. IHR 2002 & J.S.D. Candidate

• Globally unique LL.M. program offering     
  in-depth instruction on the protection of   
  human dignity across political, social, 
  economic, and cultural lines
• Diversity and intercultural dialogue, 
  with students from over all over the   
  globe
• Miami, Gateway to the Americas:    
  stunning natural beauty, wealth of   
  cultural attractions, sporting events, 
  and exciting multicultural environment
• J.S.D. in Intercultural Human Rights   
  now available for original thesis in the 
  field
• Degrees acquiesced in by the American 
  Bar Association

Graduate Program in Intercultural 
Human Rights
St. Thomas University School of Law
16201 NW 37th Avenue
Miami, Florida 33054

E-Mail:    humanrights@stu.edu
Phone:    (1) 305.474.2447
Fax:        (1) 305 474 2413
Website: www.stu.edu/humanrights

  



WLJ – Spring 2007 • 11

Getting back: the path for Lawyers to return to practice
deborah Epstein Henry • Flex-time Lawyers LLc

According to the Center for Work-Life Policy, 42 percent 
of  women lawyers take time off  from practice, apart from 

maternity leave, and they stay out of  the workforce for an average 
of  three years.1 This means that nearly half  of  women lawyers 
have a non-traditional career trajectory.  In response to these 
figures and the alarming attrition rate (78 percent of  associates 
leave their firms by the fifth year of  practice)2,  legal employers 
have begun to focus more on their alumni pool to recruit back 
talent3  and specifically develop re-entry initiatives.  There are 
efforts underway and strategies for bar associations, law schools 
and legal employers to respond to the re-entry demands but this 
article will focus on what re-entry lawyers can do to get back.4 

Re-entry lawyers need to assess their experience, interests and 
skills and try to match them with the market demands. They also 
need to determine how important lifestyle concerns of  flexibility, 
predictability, reduced hours and being off  call will be in choosing 
an employer. But to really be successful in a job search, re-entry 
lawyers need to anticipate and resolve prospective employers’ 
challenges to hiring them. 

Employers’ first challenge is to actually find talented candidates 
to re-engage. Thus, re-entry lawyers need to research and seek 
out the employers who are hiring re-entry candidates or receptive 
to doing so.  This requires candidates to network with former 
employers, within the bar association and within their professional 
and personal networks. The biggest networking luxury for re-
entry lawyers is the ability to tell everyone they are looking 
for a job without jeopardizing a relationship with an existing 
employer.  This requires re-entry lawyers, though, to overcome 
their confidence and fear of  exposure and failure concerns. The 
exercise of  talking to others about potential opportunities, going 
on informational interviews and applying (and getting rejected) 
from jobs, eliminates possibilities, narrows options and fine tunes 
the best positions for re-entry lawyers.  

Second, employers often find re-entry lawyers’ resumes to be 
mysterious and toss them aside because they cannot make sense 
of  them. Re-entry lawyers need to remove the unexplained 
gaps, account for their time away from paid work, prioritize in 
their resumes the most relevant job experience to the job they 
are seeking and list their volunteer experience and transferable 
skills.  

Third, law firms are particularly hierarchical and they often dismiss 
a candidate because they cannot assess where the candidate could 
fit into the lockstep. Thus, the onus is on the re-entry candidate 
to articulate where she would fit into the culture. This means that 

candidates’ cover letters should convey at what level they think 
they should return, their pay and schedule expectations, and the 
department they hope to join.  

Fourth, employers may feel obliged to hire an occasional re-
entry candidate to appear family-friendly or as a favor or 
accommodation.  In turn, re-entry candidates need to submit a 
proposal, conveying to prospective employers why it is in their 
business interest to hire them. For those candidates seeking 
flexibility, they need to demonstrate not only their economic 
value but also how they will get the work done flexibly and how 
clients and colleagues will not be negatively impacted.  They also 
need to recognize that they may have to start their job with less 
flexibility than they desire.

And, last, employers worry they are taking a risk on re-entry 
candidates because their skills may be rusty or they will not fit 
in with the corporate culture.  Re-entry candidates can overcome 
this by offering to intern for a limited term so that both parties 
can assess each other on a trial basis. The internship allows the 
employer to ensure the candidate is the right fit, but also is a great 
way for the re-entry candidate to re-gain confidence, demonstrate 
talent, obtain experience, build her resume and develop potential 
references, all while ensuring the new venue is the right one to 
restart a career. •

1 Sylvia Ann Hewlett, Carolyn Buck Luce, Peggy Shiller and Sandra 
Southwell, Center for Work-Life Policy, “The Hidden Brain Drain:  Off-
Ramps and On-Ramps in Women’s Careers,” (Cambridge Mass., Harvard 
Business Review), 2005 at 81 and 98, Exhibit L1.
2 Paula A. Patton and Cynthia L. Spanhel, “Toward Effective Management 
of  Associate Mobility.  A Status Report on Attrition,” (Overland Park, Kan., 
The NALP Foundation) 2005 at 21, Table 6.
3 Leigh Jones, “A Promising Talent Pool:  Alumni,” National Law Journal, 
Oct. 16, 2006.
4 For a further discussion of  re-entry in the legal profession and what 
employers, bar associations, law schools and lawyers are and should be 
doing, see Deborah Epstein Henry, “Comeback Lawyers:  A Look at Why 
Re-Entry is a Hot Work/Life Balance Topic,” Diversity & the Bar (Jan./Feb.  
2007) at http://www.flextimelawyers.com/art.asp.   •

CoaChing

Employers often find re-entry lawyers’ 
resumes to be mysterious and toss them aside 
because they cannot make sense of  them.
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the carousel Awaits: A Mother’s day tribute
Kirsten Scheurer branigan • Law office of Kirsten Scheurer branigan, p.c.

LifestyLe

To be or not to be is not the question for many women lawyers. 
For women in the law (who are also mothers), the question 

goes more like this—to be or not to be a good mom…or to be or 
not to be a good advocate. Can we really be good at both? Some 
say no. I say a resounding “yes”…well, at least on most days. 

My journey for work/life balance has not been unique. I know 
many other women lawyers who face the same daily struggles, 
stressors, triumphs and disappointments. I also have found that, 
in those challenges, many of  us unite, lean upon one another and 
move forward. Now, I have begun to view it all as a beautiful 
carousel ride—much like the one that my children crave on 
summer vacation. While my husband and I crave the peaceful 
quiet of  Jamestown, Rhode Island, my 2 ½ year-old daughter and 
4-year-old son spend their time deciding which horse they will 
select to ride at the Carousel at Newport Beach. I wistfully watch 
them and think, I hope this year brings a slow and steady ride for 
us all. But I know the year will bring ups and downs, as so goes life.

Horses Up
I became a lawyer due to unadulterated idealism. I had an 
epiphany in a women’s history class. As I learned about how 
women were legally oppressed in so many ways, I knew that there 
was no other choice for me. What could be more empowering 
than learning the law of  where you live…? So, off  to law school 
I went. While in law school, I worked for a municipality in New 
Jersey and interned for a federal Magistrate Judge; both were very 
positive experiences. I then got a summer associate position at 
a large New Jersey firm and so began my path to becoming an 
employment lawyer. For my 10+ years at the firm, I was well 
trained on how to practice law, how to manage staff, the critical 
aspects of  the business of  law.  I was also active in firm life. 

I got married at the age of  31 and had my son Maguire soon 
after turning 33. At the time, I had been at the firm for eight 
years. I had some pre-term labor that landed me on bed rest for 
a period of  time at about my seventh month of  pregnancy. I was 
totally unprepared to leave work, as I had planned on finishing 
up as much as I could so that I had a “clean plate” before going 
on maternity leave. So much for plans…I soon began to realize 
that a life where things went “as planned” was over as I knew it. 
(However, in looking back, I do not think I realized this at the time 
just yet.) I took a 4½ month maternity leave and then returned to 
work on a full-time basis with the tremendous help of  extended 
family, including my mother-in-law who watched our son.

Horses Down
After returning from my first maternity leave, I began to get back 
into the swing of  things, including preparing for and second-
chairing a trial. I soon became pregnant with my second child. 
About half  way through the trial, and at about 11 weeks into my 
pregnancy, I found myself  in excruciating pain. I was told it there 
was a “growth” on my right ovary. Soon thereafter, I was sent 
to a gynecological oncologist. This was in part due to the size 
of  the “growth,” in part due to the look of  it and in part due 
to my mother’s sister dying from ovarian cancer at the age of  
34. I was 34 at the time. I was told that the mass was large and 
needed to come out, but I had to wait for 5 weeks as to have the 
surgery before 16 weeks into the pregnancy would increase the 
chance of  miscarriage. I was told I had to wait (which no typical 
lawyer likes to do anyway). So I waited—all the while thinking 
that I would come out of  the surgery and be told I had cancer 
and that I could not have my baby and/or several variations 
related thereto. This was problem number one. Problem number 
two with waiting was that, while I was waiting, the mass could 
burst or twist, either of  which could have made me septic 
and would have been very bad news for me and the baby. 

On May 13, 2004, I went under the knife. The surgeon let me 
listen to my baby’s heartbeat before I went under the anesthesia. 
Thankfully, I awoke to news that the mass was “benign” and to 
hear once again my baby’s heartbeat (who made it through the 
surgery with flying colors). Despite the fact that I was down one 
ovary, I forged on. I was convinced, however, that the Demerol 
pump that I was on for two days would cause 11 toes, so I went 
off  the meds as I soon as I could bear the pain. I returned to work 
full-time 2½ weeks later to write a major post-trial brief, which 
led to a month of  300 billable hours.  On October 29, 2004, at 
the age of  34½, I gave birth to my daughter Madeline Catherine, 
who was 9.75 pounds and luckily did not have 11 toes. Rather, she 
was simply perfect, despite the Demerol...I returned to work after 
3½ months, again on a full-time basis. This time, we relied on not 
just my mother-in-law, but now my mother as well for child-care. 

Getting off  the carousel? 
Upon my return, I threw myself  into a full court press of  business 
development and work, but soon came to the realization that 
something had to give—I had this nagging feeling that I could not 
be the mother I wanted to be and meet my firm’s requirements (at 
least for a while anyway). I felt that if  I continued my life would 
spiral out of  control and could feel it already happening. For a 
while, I felt simply paralyzed. I was going through the motions of  
my life, but knew something felt very wrong. I thought the answer 
was  getting off  the carousel and leaving the law all together, as

I did not get off  the carousel. I simply 
decided to leave big firm life.
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I truly did not see any other way at the time. The firm was 
all that I knew; I had been there for my entire legal career. 

Just before I jumped off, something made me stop. It was 
that little voice inside, my gut—whatever you want to call it. I 
stopped and took one giant step back and got back to basics: 
why did I do this all in the first place?  The women’s history class 
came flooding back, and thankfully, along with it, a newfound 
enthusiasm and excitement that I had truly lost sight of  with the 
grind of  the profession.  I became like an excited child who now 
saw possibility instead of  disappointment and futility. I say, but 
for the grace of  God, I found my way, as I really do believe I was 
meant to be an advocate and think that I serve my clients well. 

I did not get off. I simply decided to leave big firm life.

Slow and Steady
I left the firm and became a flex-time partner at a small firm 
(working three days per week). While I was not at this firm for 
long, it was a critical transition period for me. In the meantime, 
I networked my way into a part-time government job, which 
was a wonderful learning experience. At the time, I had two 
part-time jobs, but started to have that feeling once again that 
something had to give. Now, instead of  feeling paralyzed, I gave 
up the firm job and took a leap of  faith and started my own 
law practice as a 100% woman-owned law firm. Throughout all 
of  these decisions, my husband, a teacher with quiet confidence, 
is there every day and enables my sometimes overbooked and 
chaotic schedule to continue. We are true partners (he has 
nights and I have mornings with kid duty), although he does do 
more work in the house, and cooks for our children, and for 
that I am ever grateful. We are now working slow and steady 

as a team to advance his teaching career and to have a thriving 
law practice for me. We are relocating my law practice to the 
town we live in as this, too, will help in our attempts at balance.

In the first six to eight months, the firm has grown quickly 
and steadily. In less than one year from opening the doors, we 
now have a staff  of  two part-time paralegals working mostly 
remotely, a firm manager who comes in one day a week, and 
otherwise works remotely, an administrative assistant, and a 
law student. We have also steadily added attorneys. In addition 
to myself, we now have five part-time attorneys who are all 
women attorneys with children seeking balance and flexibility. 
I am so fortunate to have all of  them as they are well-trained 
and highly skilled. I offer them interesting and satisfying work, 
an understanding that family comes first (however, they all have 
the work ethic which ensures that the clients’ needs get met 
even if  it means staying up very late), flexibility and fun. These 
days, we are all having fun practicing law and I truly believe 
that this is in large degree due to the flexibility that we all have. 

Also, our attorneys and staff  alike (except our lone male law 
student) all share a common experience—we are all mothers. 
With our common motherhood bond, there comes camaraderie, 
as we all know the carousel well.  We all know that the ups and 
downs are well worth what the carousel ride provides—the 
colors, the lights, the music and mostly the smiles of  our children 
and those joyful giggles that linger and stay with us through it all, 
through another stressful day and another sleepless night. No 
matter what the price, there is no question that the ride is worth 
it and yes, yes—a resounding yes, women attorneys can achieve 
balance. It only takes a great support network, tenacity, (creativity 
and enthusiasm help quite a bit) and, of  course, that enduring 
work ethic that got us all to this point in the first instance.  
So for those who got off, stayed on, or are thinking about 
either…the Carousel Awaits—so get on and enjoy the ride. •

These days, we are all having fun practicing 
law. and I truly believe that this is due to the 

flexibility that we all have.

We stand
on the
shoulders of 
those who 
came before 
us.   
We provide 
shoulders
for those 
who
follow us.  
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developing your business: Five cardinal rules
Sharla Frost •  powers & Frost, LLp

smaLL firm/soLo

Opening the business occupies so much time that it is easy to 
forget that you have to focus on maintaining a steady flow 

of  work so that you can keep the business open in the long term. 
How do you go that? What is your plan for marketing your firm 
and obtaining the work that will keep you busy six months or a 
year from now? There are five cardinal principles to compiling a 
business development plan: 

1. Develop a marketable expertise: why are you different 
from everyone else?
Every marketing plan starts with expertise. You have to have 
something to sell before you try to get someone to buy it. Know 
what you are selling. Is it expertise? Efficiency? Is it cost? Or 
connections? Rarely does any one lawyer have the only expertise 
available in a given topic; consequently, the lawyer has to sell 
the potential client on the unique aspects of  her practice, firm 
or experience that make it logical for the company to hire her. 
Handing out business cards and having pleasant conversations 
may get you in the door for the interview, but it will not get 
you hired. Many corporations view lawyers as fungible. You have 
to understand what makes your service different from everyone 
else’s and you have to articulate why the company considering 
you would benefit from having that service at their disposal. 

2. Make time for marketing. 
You have to devote time to the process if  you are going to be 

successful at developing business. There is a reason that the 
process has generically been referred to as “rainmaking.” Much 
like the wandering weather man in a western movie, the successful 
business rainmaker must throw a great deal of  silver nitrate into 
the clouds before any raindrops start to fall. Whether the rainfall 
comes as a happy coincidence or as a result of  calculated timing, 
the process and outcome are the same: hard work plus time plus 
persistence. 

Marketing is a slow, tedious process. Some marketing efforts 
take years to implement. Groundwork must be laid; relationships 
must be built. Research data indicate that most successful 
marketing efforts focus on existing relationships and on 
successful outcomes. In other words, your satisfied client is your 
best marketing program. For a young lawyer, that can be very 
frustrating, but the marketing process takes time and requires a 
consistent, methodical approach.  Your focus should not be on 
what your practice looks like now, but on what it is going to look 
like in six months or six years. Determine what you would like to 
accomplish and develop a game plan for doing so. Schedule time 
for marketing in the same way that you schedule other activities: 
put it on the calendar, make appointments, set time aside. 

3. Study the fine art of  sales.
Sales is sales. Study the fundamentals of  marketing just as 
systematically as you study the fundamentals of  your substantive
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Everyone wants to belong to something 
valuable and be a part of an organization 
with respect and professionalism.  No 
problem.

NALS...the association for legal 
professionals has been this outlet for more 
than 75 years. Take advantage of NALS and 
all that it has to offer.

With online activities, conferences, 
education, networking, and certifications, 
NALS has everything you need to advance 
your career and become a part of a wonderful 
organization with history and respect. 
NALS does not limit its membership by 
titles...all members of the legal community 
are welcome to join and add to the vast 
knowledge base. Whether you are a legal 
secretary, paralegal, legal administrator, or 
legal assistant, it does not matter. NALS 
feels that a more diverse membership will
benefit everyone and the profession.

www.lspsc.org
For more information contact:

Stacy R. Burke, PP, PLS
LSPSC Functional Director of Membership

Phone:  (843) 571-2525
sburke@bosticlaw.com



16 • WLJ – Spring 2007

area. Any trip to the local bookstore yields the thousand latest 
and greatest books on marketing concepts and techniques. Buy 
the latest bestseller on the topic. Ask a trusted client or business 
friend to tell you which of  the current bestsellers contain the 
most useful and topical approach. Tom Peters, for example, has 
developed a new and different marketing paradigm at intervals 
of  approximately a decade. 

If  you are developing a marketing plan for 2004, you should 
apply the business concepts currently in vogue. Otherwise, you 
may miss a client opportunity because of  poor presentation 
rather than for lack of  appropriate experience.  Fortune 500 
businesses closely watch business and marketing trends; they 
expect the people who market to them to do the same. You 
need to be on the same playing field with your potential clients 
if  you have any hope of  playing the game with them in the 
long run. (You can consider this the obligatory sports analogy 
for purposes of  marketing. Another myth is that all marketing 
requires in-depth knowledge of  sports and sports analogies. 
While it may be useful with some clients, one need not know all 
the details of  the in-field fly rule to talk to prospects.)

Research the marketing process for a potential client as thoroughly 
as you research the potential client itself. With widespread 
internet access availability, you should know all the public 
information about any potential client with whom you are going 
to be visiting. Business executives expect you to be educated 
about their company and their business. However, in addition 
to knowing the information on their SEC disclosure, you should 
make sure that you know the preferred format for presentations 
for any company to which you will make a presentation. One 
of  the larger insurance companies in the country requires all 
its internal staff  presentations be made in PowerPoint. If  you 
are going to make a marketing presentation to any executives at 
that company, you probably should not count on mimeograph 
handouts as the method of  providing information to them. 

Some companies require potential counsel to complete a 
comprehensive application packet. The marketing materials 
should reflect the quality of  your legal work product. Make sure 
packets are thoroughly and professionally presented. While it 
sounds axiomatic, prepare your marketing materials with the 
same eye to detail that you use in a brief  or other legal document: 
use the appropriate lexicon, give it visual appeal and make sure 
you proofread every word. 

4. Let your personality guide you.
Be introspective. If  you are with a big firm, see if  your human 
resources department offers personality testing. Many such tests 
exist and can be a helpful starting point for identifying your 
key personality traits. Identify your personal strong points and 
develop a marketing approach that maximizes your strengths. 

The Women’s Rainmakers Roundtable (see www.clientfocus.
com) program begins with each participant completing a 
comprehensive personality assessment. The personality profile 
permits participants to realistically evaluate marketing activities 
that are consistent with their strengths and eliminate those that 
are not. 

If  you are an extrovert, use that to your advantage. If  you are 
an introvert, do the same. If  you are a transactional lawyer who 
gets hives at the thought of  speaking to a crowd, why sign up to 
give speeches at ABA seminars? On the other hand, if  you are 
a ham who loves the prospect of  a captive audience and can’t 
remember what the Blue Book was for, why devote countless 
painful hours to writing a scholarly article for a law journal? 

Our profession recognizes areas of  expertise, but we seem to 
believe that every lawyer should have an identical approach to 
the expert topic of  developing business. If  you practice in an 
area geared to individual clients, why force yourself  to attend 
corporate counsel meetings with corporations for whom you 
offer no service? You wouldn’t dream of  accepting a case 
assignment totally out of  your area of  legal expertise; why take 
on a marketing assignment that is totally out of  your area of  
personal expertise? Successful marketing requires the same type 
of  structured analytical approach that each of  us is accustomed 
to using in our legal practices. Those skills just look different to 
us when applied in a business development context.

Lawyers in general, both male and female, harbor the 
misconception that they must be outstanding in every aspect of  
marketing in order to be effective. However, if  you analyze the 
profiles of  successful legal rainmakers, you generally find that 
the individual in question has a particular ability that translates 
into finding specific types of  clients. 

5. Maximize your marketing. 
Your friends and your existing clients constitute your best 
sources of  business. In the haste to becoming a marketing 
maven, “don’t forget who brung you,” as we say here in Texas. 
Marketing research indicates that most lawyers and law firms 
receive the greatest amount of  their work from existing client 
contacts, whether those are current clients or personnel from 
previous clients who have relocated. Devote the sort of  attention 
to maintaining business relationships that you devote to keeping 
up with social friends. Or, if  you do not devote time to social 
friends, make an effort to improve your social network while 
also focusing on the development of  your business network. 

The goal is not to meet every human on the face of  the planet. 
The goal is to develop quality relationships that carry over 
through significant periods of  time. People who don’t hear 
from you are not likely to remember that you have the exact 
expertise they need. Put another way: out of  sight, out of  mind. 
Developing ongoing human relationships makes your life more 

(cont. on page 25)

Handing out business cards and having 
pleasant conversations may get you in 
the door for the interview, but it will not 

get you hired.

You need to be on the same playing field with 
your potential clients if  you have any hope of  
playing the game with them in the long run.
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There’s a family-owned Italian restaurant in our neighborhood 
where my husband and I used to go every Friday night 

when we first married. We would sit at the bar with the other 
“regulars,” talk about our workweeks, share stories and enjoy a 
glass of  wine while we waited for a table. When the parent of  a 
friend from the restaurant died suddenly from an undiagnosed 
medical condition, she knew I was a plaintiff ’s personal injury 
attorney and contacted me with questions about medical 
negligence. When the bartender had a little run-in with the law, 
he contacted me for a referral to a criminal defense attorney. 
When another patron was involved in a motor collision that 
left him seriously injured, his family contacted me for legal 
representation. I wasn’t at this restaurant to “network.” Mind 
you, I wasn’t “marketing” myself  while I was there—I just 
really liked the food.

Effective networking is not about targeting the “right” people 
and trying to figure out how to wine them, dine them and woo 
their business. That approach is timely, costly and often a long 
shot. Rather, I find the most effective networking is done in 
regular day-to-day activities, while doing the things we like most. 
More importantly, it is easy to find time to network when you 
approach the process as an extension of  your daily routine.

1.   Identify “extracurricular activities” you enjoy. 
If  you have never exercised a day in your life, don’t join the latest 
and greatest gym because you heard some “top women” work 
out there.  If  you hate the ballet, don’t join a ballet company 
board in hopes of  making some good business contacts. 
Rather, take a good look at your life and think about what you 
enjoy doing in your free time. Whether it’s playing tennis or 
working with a charitable organization, focus your networking 
efforts around these activities. For example, instead of  playing 
tennis with your sister every week, sign up for a tennis clinic or 
participate in a tennis league. If  you identify activities that you 
enjoy, chances are you will make time for them. What’s more, 
participating in activities that make you happy, allows your true 
self  to shine through.

2.   Think of  your “must do” activities in a new light. 
Even if  you have no time for yourself  and your out-of-office 
time is filled with activities such as chauffeuring your children 
from one event to another, slow down. Instead of  dropping 
your children off  at a friend’s house or a sports practice, stick 
around, to chat with the other parents, sitters or coaches. Even 
if  you can only spend a few minutes, you have transformed the 
activity from simply an item to check off  on your to-do list into 

a networking opportunity.

3.   Introduce yourself. 
The first necessary step in networking is to introduce yourself  
and make sure that others know what you do for a living. 
Therefore, if  you stick to yourself  during your extracurricular 
or must-do activities, you are missing out on a wonderful 
opportunity to network. Although this may seem obvious, 
chances are that many people you see on a regular basis have 
no idea what you do. If  not, why not? There is no reason 
why you shouldn’t be incorporating what you do for a living 
into your conversations. Think of  ways to make that happen 
(short of  tattooing “lawyer” on your forehead, which I rarely 
recommend).

4.   Learn about those around you. 
It is likely that someone you see in your class or at meetings or 
even on your block may be of  great interest to you. They may 
work for an existing corporate client. They may be thinking of  
starting a business, but don’t know the legal steps necessary. 
But if  you don’t ask, you won’t know. Become interested in the 
lives of  the people you are surrounded by. It is the best way 
to start a relationship with another person – be it a potential 
business contact, future co-worker or friend. So ask questions 
– and remember to listen!

5.   Stay the course. 
Women who are trying to network themselves often fail in 
the follow-up. In part, this is due to our perception of  the 
“right” way to network. For example, if  we follow the above 
steps and happen to meet the CEO of  a start-up company at 
our tennis clinic, we automatically think, aha, we need to turn 
this person into a “networking contact.” All of  the sudden, 
we leave the tennis court where we are comfortable and try 
to schedule a business lunch or dinner (for which we have no 
time and where we no longer have anything in common with 
Ms. CEO). Wrong. Instead, take advantage of  what you already 
have – a common interest in tennis. Reconnect the following 
week with Ms. CEO with follow-up questions, thoughts about 
your previous conversation, or just a good old Gatorade at the 
refreshment stand. “Network” by encouraging Ms. CEO to 
sign up for the next clinic session or make plans to meet up 
for a match. Whatever it is, stay the course by keeping your 
networking within your extracurricular activity. 

The one thing that all working women can use is more time. 
Networking where you want to be allows you to combine what 
you would like to do with your time with what you should be 
doing with your time (namely, marketing). We are queens of  
multi-tasking and with this networking strategy, maybe, just 
maybe, we can have it all.  •

Network Where you Want to be
Elizabeth Kaveny • propes & Kaveny LLc

Although this may seem obvious, chances 
are that many people you see on a regular 

basis have no idea what you do.

marketing
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A Federal Judge Looks back – And into 
the Future of Women in the Law 

the Honorable Janet bond Arterton

I’ve been asked to talk to you today about how I got here.  I’m 
somewhat hesitant because I don’t know that my life is any 

particular indicator, but I have seen a lot. Justice Sandra Day 
O’Connor once said, “Although women still have a long way to 
go in penetrating the American judicial system, let’s not forget 
how far we have already come.”  Most of  that progress is such 
recent history that I can use my own experiences, not to make 
myself  feel old, but to show you what yesterday looked like to 
this female federal district judge and how that impacted how I 
got here to have the honor of  talking with you today.  It is also 
to show how fast progress can take place with collective and 
concerted effort, but how it does not take place by the mere 
passage of  time alone. 

I have to confess that as a little girl, probably until I became 
an obnoxious adolescent, I hated being female.  I poured my 
little heart into my sports, and otherwise was happiest in a tree 
building a fort, clad in my flannel-lined jeans and with my hair cut 
as short as I could persuade the hairdresser.  On reflection, I’m 
sure that I had picked up on how limited the possibilities were 
for females then and so my response was to try to do everything 
the boys did.  In case there was any doubt in my mind that girls 
had fewer opportunities, that doubt was dispelled in eighth grade 
when I was elected vice president of  the student council and 
found out that the boy who won for president was moving away.  
I assumed therefore I would become president, so all summer my 
dad made me learn Robert’s Rules of  Order in order to preside 
with precision.  The first day of  school, I excitedly presented 
myself—all 4 feet 10 inches - to the student council faculty 
advisor Mrs. Ballard.  “I’m ready to be president,” I said.  She 
reflexively responded, “Oh no, it wouldn’t do to have a girl be 
president,” and appointed the runner-up boy.  

I think the worst part of  this experience was that no one came to 
my defense: no teacher, no student, not even my parents.  Where 
was everyone? Not a murmur.  Guess what the subject was for my 
law school application essay on “formative experiences.”  It was 
also the subject of  one of  my daughter’s college essays.  (Both 
my girls are still incensed.)  But back then there was no such thing 
as solidarity or any women’s rights movement—just the silent 
Fifties.  At that time there was one woman on a federal court of  
appeals and one woman on a federal district court.  

Thus, in high school, I didn’t run for student council, I dropped 
out of  sports, and even though I was yearbook editor, an honors 

student, etc., I thought I had reached my crowning glory by 
being elected best-looking girl in my senior year.  I went to an 
all-women’s college, Mount Holyoke, because then the boys 
went to Harvard, Yale, and Princeton, and we “cool” girls went 
to Wellesley, Smith, Mount Holyoke, or Radcliffe.  The closest 
we got to feminism was the theme that we were “uncommon 
women” and that our education there was the product of  strong, 
independent-minded women who had to start their own colleges 
if  they wanted higher education.

Entering the World
When I graduated from college, being a lawyer was just about as 
far from my mind as sheep shearing.  But, “the times, they were 
a changin’”: the civil rights movement was unleashing forces of  
monumental social change, the Vietnam War would soon claim 
the lives of  some of  my classmates’ new husbands, and the first 
black woman was named to the federal district court.  I went to 
Washington to be a very self-important but lowly congressional 
press secretary.  Then Dr. King was assassinated and Washington, 
D.C., seethed with burning, looting, and curfews.  When I saw 
the machine gun nests guarding the U.S. Capitol from our 
fellow citizens, my Big Awakening happened—something was 
desperately wrong in our country and I could either be part of  
the solution or part of  the problem.  Far from home, in another 
form of  injustice beyond racism, there was a war that ate up 
beautiful young men, napalmed young children, and deeply 
polarized the country. The National Guard shot and killed 
protesting students at Kent State, the FBI kept files on activists, 
the U.S. military invaded Cambodia and lied about it, and I found 
myself  in a Boston hospital having just had my first beautiful 
daughter, hearing that we were bombing Hanoi, with its hospitals 
full of  young mothers with their beautiful new babies. 

In those years, the women’s movement was radicalized.  
Everywhere you looked there were barricades to be scaled.  In 
1972, the Supreme Court in Reed v. Reed, 404 U.S. 71 (1971), 
struck down the Idaho law giving automatic preference to men 
in court appointments of  estate administrators - under the Equal 
Protection Clause, no less.  The premise of  fundamental gender 
differences fell two years later in Frontiero v. Richardson, 411 
U.S. 677 (1973), striking down a federal statute differentiating 
between a man’s claiming his wife as a dependent and a woman’s 
claiming her husband as one, and rejecting what Justice Brennan 
called “an attitude of  ‘romantic paternalism’ which, in practical 
effect, put women, not on a pedestal, but in a cage.”  Justice         

Editor’s Note:  The organizers of  the “Ms. JD” blog (an online community of  female law students from a variety of  law schools) launched their organization 
at a conference at Yale Law School on March 31, 2007, entitled “Legally Female: What Does It Mean to Be Ms. JD?”  See www.ms-jd.org. The keynote 

speaker was the Honorable Janet Bond Arterton, United States District Judge, District of  Connecticut.  Her remarks follow.



Brennan in Frontiero illustrated this paternalism by reference to 
the 1873 Supreme Court decision in Bradwell v. State, 16 Wall. 
130, 141 (1873):

Man is, or should be, women’s protector and defender.  The 
natural and proper timidity and delicacy which belongs to the 
female sex evidently unfits it for many of  the occupations 
of  civil life. . .The harmony, not to say identity, of  interest 
and views which belong, or should belong, to the family 
institution is repugnant to the idea of  a woman adopting a 
distinct and independent career from that of  her husband. . 
.The paramount destiny and mission of  woman are to fulfil 
the noble and benign offices of  wife and mother.

Yes, this “attitude” was changing, but there was still much more 
to be done. In 1975, in stark contrast to what the Supreme 
Court had espoused almost exactly a century earlier, the Court 
now observed: “No longer is the female destined solely for the 
home and the rearing of  the family, and only the male for the 
marketplace and world of  ideas.” Stanton v. Stanton, 421 U.S. 
7, 14-15 (1975).  And the litany continued, echoing the deep 
change forced by the movement that would not accept what had 
been comme il faut any more: a state could not permit beer sales to 
women at 18 and men at 21, Craig v. Boren, 429 U.S. 190 (1976); 
both widows and widowers were entitled to federal survivors’ 
benefits, Califano v. Goldfarb, 430 U.S. 199 (1977); both men 
and women could be required to pay alimony, Orr v. Orr, 440 
U.S. 268 (1978); and federal benefits must be made available to 
families with dependent children when either the mom or dad 
was unemployed, Califano v. Westcott, 443 U.S. 76 (1979). 

But what touched us all the most was the Equal Rights Amendment 
(“ERA”) which finally passed Congress in 1972, having been 
introduced in every session since 1923.  It was such a simple 
proposition: “Equality of  rights under the law shall not be denied 
or abridged by the United States or any State on account of  
sex.”  And of  nearly as much significance to me, Gloria Steinem 
founded Ms. magazine in 1971, which was probably the last 
magazine I read cover to cover the minute it arrived.  The cover 
of  Vol. I, No. 1 declared, “Wonder Woman for President!”

It was a dizzying time: there were clubs and restaurants to be 
integrated, women to run for political office, demands for 
daycare and equal pay to be made.  So much work and so much 
energy.  I became more deeply involved in politics through the 
Massachusetts Women’s Political Caucus, which I eventually co-
chaired and which espoused the view that supporting women in 
politics was the ultimate principle, even if  there was not agreement 
about a candidate’s politics.  The question whether to support 
Louise Day Hicks, the South Boston segregationist elected to 
the Boston School Board, pushed our mission to its outer limit, 
representing the complex struggle of  race and other kinds of  
“difference” within the women’s movement, which is another 
topic unto itself.  Our Caucus was intent on women moving into 
power and having our say.  I learned the joy of  solidarity, and I 
finally learned to love being a woman – my hair was now very 

long and my skirts very short!  I also learned that the world was 
not changing nearly as fast as I was.  

The Law as Agent of  Change
My “relevant” work was as an urban planner and included 
developing industry-based day care, low-income housing, and 
joining a team formed by a state commissioner of  youth services 
to close juvenile jails and replace them with community-based 
alternative programs.  This is where I was brought into direct 
contact with lawyers and courts.  I began to see how the law could 
be an agent of  social change or an impediment to it. I was very 
influenced by an article called “The Rights of  Children” written 
by a young attorney at the Children’s Defense Fund named Hillary 
Rodham, and I spent much energy trying to convince juvenile 
court judges that our program proposals were a better alternative 
to just locking kids up.  Some judges were wonderfully attentive 
while others were almost brutish in dismissing the interests of  
the children.  Most importantly, I learned about a whole range 
of  kids who were not middle class, who had few options, who 
acted out, who did not quite follow the program script, and for 
whom justice was not a part of  their world. Coming to know 
them gave me insight into the meaning of  “if  you want peace you 
must have justice.”  In time, our ability to change the government 
from within ran its course, which is really to say that a few of  our 
kids in the system made unfavorable headlines just one too many 
times and we lost our political cover.  

The next steps of  juvenile justice reform would necessarily involve 
litigation, which would pit juvenile rights against public security 
interests and stereotypes.  At the prospect of  turning ‘my’ project 
over to the lawyers, I realized the possibility for affecting social 
policy through the courts.  As a logical way to continue work in 
the public interest, I applied to law school...at age 30, with an 18-
month old, a mortgage, and a husband whose dissertation was 
still not quite done. Thankfully, the day I enrolled, he turned it 
in.

It was 1974, and for the first time, women were going to law school 
in significant numbers.  This was important because it meant that 
by the 1990s there was a decent-sized cohort of  women lawyers 
who had been practicing for 15-plus years available for federal 
judicial selections, that is, there was no longer the excuse that 
there were not any qualified women to appoint to the federal 
bench.  There certainly was a need: in 1977, the year I graduated 
from law school, there were only eight female federal judges in 
the country. 

Small Firm Practice
Law school opened up a lot – so much so that I could only talk 
to my fellow 1Ls. Maybe that’s why my husband took a teaching 
job at Yale the next year and was gone several days a week.  Of  
necessity, my version of  Head Start was often taking my little 
daughter to class.  This gave her such a legal leg-up that she went 
on to Law Review at UVA, and I suppose it should be no surprise 
that she is now a practicing attorney herself.  After law school, 
and after I clerked in federal district court in New Jersey, I moved   
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to New Haven where my husband was still teaching, on a “whither 
thou goest, I will go” basis.

In choosing where I would start practicing law – and I surely 
felt that it would be “practice” – I made a momentous choice 
between one of  the largest firms with all of  the credentialing and 
a very small, new firm composed of  five male legal aid lawyers 
at half  the salary, where I would be the first associate and only 
female.  It was a very wise choice.  I tried my first case within a 
month, six months’ pregnant with my second daughter, and had 
the exciting opportunity over the years to help shape the practice 
into a respected labor and employment law firm, while forming 
fine collegial relationships and deep friendships that continue 
today.  A mark of  my lasting respect for my remaining original 
partner and the firm’s fine traditions is that I strongly encouraged 
my last law clerk to join the firm.  Going to the smaller firm 
was wise because it gave me a law practice experience free of  
nettlesome stereotyping, mommy-tracking, and glass ceilings, 
letting me plunge right in.  

When I started, there seemed to be about 15 female active trial 
lawyers in New Haven at the time, half  of  us were pregnant, 
and we had lunch once a month, a meeting of  the “New Haven 
Women Attorneys.”  Just push together two tables and there was 
the New Haven women’s bar.  Together we were elated by Justice 
O’Connor’s confirmation in 1981 and crushed by the failure of  
the ERA in 1982.  Private practice was challenging and constant 
work, and trial practice meant having to juggle everything.  But I 
had two partners without whom it would not have worked out so 
well – one on the home front and one on the office front.  Chose 
your partners well; it’s so important. 

Getting to the Bench
It never crossed my mind that I would pursue a third career, 
much less in the federal judiciary.  Although I practiced in federal 
court, perhaps I’d never thought it possible because we had had 
quite a run of  Republican presidents, and, one is not deemed 
qualified for consideration without 15 years of  practice or 
equivalent experience.  However, in the summer of  1992, three 
factors converged: Bill Clinton was lighting up the democratic 
landscape, Muslim Bosnians were being slaughtered in Europe, 
and I took a three-month sabbatical from my firm with my family 
in France.  In France, and with time to pore over the news, I read 
of  atrocities the dimensions of  which we were not hearing about 
in the U.S., and I was struck by the absence of  any courts to stop 
these human rights violations.  I went to Amnesty International 
in London to learn about its strategy in the absence of  courts; the 
answer was public suasion and public pressure.  

I came home determined to protect and enhance the institution 
of  the judiciary, not just to use our courts on an individual 
case-by-case basis.  I still try to do this, not just in our country, 
but also abroad by traveling to countries with less established 
judiciaries to work with judges and lawyers on the importance 
of  the independence of  judges and the rule of  law.  After 
Clinton was elected, and Justice Ginsburg was appointed, I wrote 

to both Connecticut senators asking to be considered in their 
recommendations of  judicial nominees to the President.  At 
that time, the District of  Connecticut had only Judge Ellen Bree 
Burns, who had taken the federal bench 16 years previously.  It 
was time for another woman, so being female was a plus.  The 
senatorial interview, the Justice Department vetting process, the 
Presidential nomination, and the Senate hearing and confirmation 
process before a Republican Senate were all very heady stuff, but 
in the end, I got the most pixie dust.  In 1995, I became the 100th 
female district court judge in the country’s history.

When I was confirmed, 17% of  the Article III judgeships were 
filled by women.  Almost 29% of  President Clinton’s Article III 
judicial appointments were women (107); 21.8 % of  President 
George W. Bush’s have been women (58).  As of  this writing, 
there are 207 active female Article III judges, out of  815 active 
judges.  Of  these, there are 643 District Court judges, of  which 
25% (162) are female; of  165 Circuit Court judges, 26.6% (44) are 
female, and there is of  course our lonely heroine at the top – one 
female Supreme Court Justice (of  nine).  Our district court has 8 
active judgeships, of  which three are women: my colleagues, Janet 
Hall and the newly confirmed Vanessa Bryant, and myself.  By 
comparison, 29% of  the Connecticut state judiciary is female. 

In my view, there is simply no reason in this day and age, with 
48.8% of  law students being female and 30.2% of  the bar 
female, and an ample sized cohort of  very experienced women 
practitioners, why these numbers are not pushing 50%.  I believe 
that without focused political pressure, we will never be at 50%, 
because “studied indifference” (Judge Gladys Kessler’s term) is 
the problem and the mere passage of  time is not the solution.  
Success is each woman’s story, to be sure, but success that is not 
tokenism is measured in numbers.

Women as Judges
What do we know about gender and judging?  The Meyers-Briggs 
Type Indicator test (www.myersbriggs.org) measures personality 
types.  One of  the test’s four indices scales thinking versus 
feeling, and the vast majority of  both female and male judges 
are scaled as “thinkers.”  Despite the fact that 70% of  women 
judges scale as “thinkers,” they are not immunized from common 
manifestations of  stereotyped gender expectations.  For example, 
where court assignments are made (as in state courts), women 
judges may find themselves in “feeling” assignments such as 
juvenile court or family court.  In fact, in the early part of  the 
twentieth century there were actually separate Women’s Courts 
in some major cities to which only women judges were assigned, 
mostly to handle female defendants charged with prostitution.  
Gender stereotyping is also seen when women judges, perceived 
as tough-minded thinkers, issue rulings labeled “cold” and 
“unfeeling,” while the same ruling by a male judge would be 
accepted without comment.  

Stereotyping also permeates the expectations and conduct of  
attorneys towards judges.  In my first three or four years on the 
bench, male attorneys appearing before me, looking right at me, 
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would call me “Sir.”  Just last week my staff  was telling me that 
most attorneys who have not yet appeared before me presume my 
maleness when they call chambers, inquiring after “his” practices 
and preferences.  I have also noticed that male attorneys often 
perceive my “orders” on extensions of  time or other motions as 
negotiable or suggestive, rather than final.  My guess is that this 
is not the case in their interactions with male judges; an “order” 
really is an order there.

Diversity on the bench is important not only to eradicate the 
“sir” presumption, but, more seriously, for the interests of  justice. 
Infusing the judicial process with other sets of  life experiences 
and perspectives can only enrich the product of  our system, and 
as the bench becomes less male and less white, the judiciary’s 
perceived fairness to a broader spectrum of  participants will 
improve.  I hasten to say, however, that I am not claiming some 
“nuanced point of  view” for women judges – judges are sworn 
to uphold the law, whether they agree with it or not, and to 
apply it fairly to all.  To ascribe less to female judges is insulting.  
That said, we know that having women on the bench increases 
sensitivity to gender bias within the system.  We can think, and we 
can feel.  In the mid- to late-’90s, the Second Circuit Task Force 
on Gender, Racial and Ethnic Fairness in the Court found that 
17% of  the female judges in the Circuit reported seeing female 
attorneys ignored, interrupted or not listened to, while only 2% 
of  the male judges reported the same.  In the same study, 47% 
of  female lawyers reported either being mistaken for non-lawyers 
or observing other women lawyers being so mistaken.  So why 
do women judges have better “eyesight”?  We were there once, 
mistaken for paralegals or secretaries; or maybe it’s that we’re 
viewed as more approachable and therefore get told more.  It’s 
the judges who have the authority, and responsibility, to insist 
on courtroom decorum and compliance with orders, and doing 
so with sensitivity to what is in front of  you becomes the model 
of  what equal treatment means and what mutual professional 
respect requires.

During the 1980s, along with the Supreme Court rulings striking 
down statutory applications of  stereotypes and myths and forcing 
individualized assessments, the issue of  the existence, nature, and 
extent of  systemic gender bias in the courts themselves was also 
forced to be examined.  In 1980, the National Association of  
Women Judges began promoting inclusion of  the topic of  gender 
bias in state judicial education programs.  In conjunction with 
the National Organization for Women (“NOW”) Legal Defense 
and Education Fund, the National Judicial Education Project 
was established to combat the prevalent denial that gender bias 
existed at all.  The Chief  Justice of  the New Jersey Supreme 
Court responded by establishing the first Task Force on Women 
in the Courts which presented its findings in 1983 that, lo and 
behold, “bias against women [existed] in the state courts,” and 
the National Gender Bias Task Force movement was born.  In 
time, 42 states and eight federal circuits had them.  Their reports 
in various ways have documented that in the courts themselves, 
gender bias against women litigants, lawyers, and court employees 
is a pervasive problem, often denying women equal justice, equal 
treatment, and equal opportunity. In this way, gender bias in the 

courts was transformed into a problem of  the judiciary, not just 
a problem for women.

Lack of  Urgency?
So where are we now?  Notwithstanding the wonderful energy 
here today, I sense a lack of  urgency, perhaps because of  so much 
apparent progress. Yet in 2003, women attorneys were earning 
only 76% of  the salary of  their male counterparts.  Women are 
still being confronted with impossibly difficult choices, now 
complicated by seemingly advanced opportunities for career, 
but with little advancement in solutions for how to balance such 
opportunities with family responsibilities, which women tend to 
shoulder disproportionately.  And as salt in the wounds, women’s 
efforts to find a sane balance get met with mommy tracks or 
glass ceilings.  For instance, a national study of  the legal field 
in 2005 revealed shocking statistics: almost 60% of  attorneys in 
New York City reported they may leave their current employers 
within the next two years, and even 35% of  non-metropolitan-
area lawyers reported planned departures. This disconnect is 
reflected among both male and female practicing lawyers, but 
potential departure rates for women lawyers were higher than for 
male lawyers in almost all categories, and were most marked in 
public interest jobs, smaller firms, and businesses.  

Why are women attorneys more peripatetic?  Has it become too 
daunting to juggle all our demands?  Is the work environment 
simply too discouraging?  This home/office stalemate saddens 
me: among women lawyers aged 27–32, only 9% had two or 
more children, compared to 42% of  the same-aged women 
in the general U.S. population (2000 Census). In the same age 
group, 76% of  women lawyers had no children at all, compared 
to only 36% of  the general female population.  And while there 
is no one women’s rights movement or consensus on what a 
woman lawyer’s professional career should look like compared 
to her personal family role, what is upsetting about these figures 
is that the choices between career and family, between having 
no children or having them later (when frankly it’s harder and 
riskier), are rotten ones that men mostly do not have to make.  
And that’s a pretty unacceptable state of  affairs. 

Using traditional legal methods, like impact litigation, to 
address this dilemma is tricky: in the past the objective was to 
equalize treatment where the reasons for unequal treatment 
were irrational, but the reality is that women – whether for 
physiological or psychological reasons – have greater familial 
responsibilities.  Women have the babies and experience the 
physical consequences of  reproduction, and women tend to be 
the ones who care emotionally and financially for aging parents 
and other relatives.  Thus, as Justice Stewart held in Geduldig v. 
Aiello, 417 U.S. 484 (1974), although it is technically true that 
“pregnant women and nonpregnant persons” are not gender-
based classes since both men and women can be “nonpregnant,” 
the reality is that treating men and women literally equally – e.g., 
everyone has to bill 2500 hours – results in unequal treatment 
because of  our reproductive, psycho-social, and socio-economic  
differences.

(cont. on page 25)
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Judge betty roberts’s illustrious career
Selma Moidel Smith

Betty Roberts, the first woman to serve on the Oregon 
Supreme Court, is a mother of  four who entered night 

law school at the age of  39, on the same day a daughter entered 
Stanford University.

Forty-four years later, on August 6, 2006, Roberts was 
recognized for her outstanding accomplishments when she 
received a Margaret Brent Women Lawyers of  Achievement 
Award from the ABA Commission on Women at the Annual 
Meeting in Honolulu, Hawaii.  

Roberts’ political career began in 1964 when she was elected 
as a state representative in the Oregon legislature.  Four years 
later, she was elected the sole woman in the state Senate.  In 
1974 she narrowly lost the Democratic gubernatorial primary, 
but her strong showing prompted the winner, Bob Straub, to 
appoint her in 1977 to the Oregon Court of  Appeals, where 
she became the first woman judge.  In 1982 she became the first 
woman to serve as an associate justice on the state Supreme 
Court with her appointment by Governor Victor Atiyeh. 

Her life is remarkable for her persistence.  She had completed 
only one year of  college at Texas Wesleyan College at Fort 
Worth in 1941-42 before taking time out to raise a family of  
two sons and two daughters.  She returned to her studies and 
earned her bachelor’s degree in education in 1958 at Portland 
State University.  She continued her studies at the University 
of  Oregon, receiving her master’s degree in political science.

“It was mid-August 1962, and I was sitting in the office of  the 
chairman of  the political science department at the University 
of  Oregon,” she recalls.  “I’d come to talk about work on a 
doctoral program in political science.”  Despite her near-
perfect grades, she was told that, at age 39, she was too old to 
pursue a doctoral degree.  She recounts that they had never had 
a woman professor or woman doctoral candidate in political 
science.  “There were no gender or age discrimination laws 
and no appeal process from his decision.”  Driving home, she 
says, “I swore a little, but my thoughts turned to the night law 
school in Portland that I’d heard about.”  Her prior degrees and 
grades gained Roberts immediate acceptance at Northwestern 
School of  Law (later part of  Lewis & Clark College), where 
she earned her J.D. in 1966.

Revolving Careers
Her life is also remarkable for her ability to excel in more than 

one career role at a time.  She continued her first occupation as 
a high school social studies teacher while earning her master’s 
degree and while attending night law classes, as well as during 
her tenure in the Oregon House of  Representatives.  As a 
practicing lawyer from 1967 to 1977, until her appointment to 
the bench, she served as a college instructor in political science 
and business law.  

Roberts devoted herself  to the cause of  education through 
public service and politics in addition to teaching.  She served 
on the boards of  her collegiate alumni associations, the board 
of  a school for troubled youths, as an elected board member 
of  her local school district, and as a member of  the Governor’s 
Metropolitan Area Commission on Higher Education.  In 
1975, she received the Education Citizen of  the Year Award 
from the Oregon Education Association.  In later years, she 
was honored for service and achievement by Portland State 
University, Oregon State University and the University of  
Oregon.  The culmination of  her teaching career came in 
the years after her Supreme Court service when she served 
as a visiting professor at Oregon State University, holding the 
Dubach Endowed Chair in Political Science from 1988 to 
1991.

Advancing the role of  women in the law has been a chief  
concern for Roberts.  She was a founding board member of  
Oregon Women Lawyers and served as president of  the Oregon 
Women Lawyers’ Foundation.  In 1992, she was honored as the 
first recipient of  the Oregon Women Lawyers’ Justice Betty 
Roberts Award.  This annual award “recognizes an individual 
who has made an outstanding contribution to promoting 
women in the legal profession and in the community,” and is 
given to honor a person “who has influenced women to pursue 
legal careers, opened doors for women attorneys, or advanced 
opportunities for women within the profession.” 

Roberts has also worked to advance the role of  women in 
politics.  She was a founding board member of  the Women’s 
Investment Network-PAC, an organization formed to help 
elect women to the Oregon legislature.  For her work on 
behalf  of  women in politics, she has been honored by both 
the Oregon Women’s Political Caucus and the Portland Area 
Women’s Political Caucus.  

On her retirement from the Supreme Court in 1986, 
Roberts served as a pro tem settlement conference judge by 
appointment of  the chief  justice. Her services were soon      

After being told she couldn’t enter a doctoral 
program, “I swore a little, but my thoughts 
turned to the night law school in Portland 

that I’d heard about.”

“Younger women want to know our stories.  
Not just the successes and accomplishments, 

but the tough parts, too.”
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requested by lawyers who asked her to serve as a private mediator, 
and this led to a new career in alternative dispute resolution.  
In 1990, she attended a training course in judicial arbitration 
provided by Judicial Arbitration and Meditation Services 
(JAMS) and later entered into a contract with U.S. Arbitration 
and Mediation Services of  Oregon in Portland.  Her cases have 
included such areas of  law as medical malpractice, contracts, 
employment harassment, homeowners’ insurance policies, and 
gender and age discrimination.

Roberts particularly recommends mediation as a rewarding 
second career for senior lawyers.  Although she has served as 
both a single arbitrator and as a third arbitrator, she has chosen 
most recently to serve as a mediator.  She says her experience 
has shown that when the parties participate in the resolution 
of  the dispute, they are far more likely to reach a successful 
settlement.  Her efforts have resulted in a 90 percent settlement 
rate for her cases.  

Time to Reflect
Roberts is currently writing a memoir of  her life and career, 
under the present working title, “With Grit and by Grace.”  The 
book is expected to be published in 2008 by the Oregon State 
University Press.  

The ABA Commission on Women in the Profession presents 
Margaret Brent Women Lawyers of  Achievement Awards to 
women lawyers and judges on the basis of  their accomplishments 
and their role in opening doors for other women lawyers.  Past 
recipients have included Associate Justices Sandra Day O’Connor 
and Ruth Bader Ginsburg.

In accepting the Commission’s award, Roberts concluded her 
remarks: “Younger women want to know our stories.  Not just 
the successes and accomplishments, but the tough parts, too.  
We need to tell them about the rejections, defeats, and losses as 
well as the rewards, the wins, and the achievements.  For it is the 
first that makes us strong, and determined enough to try again 
and succeed.

“We are here to recognize each other’s own unique backgrounds, 
and to reaffirm our commitment to do what we can personally, 
and through our profession, to ensure that every individual has 
the opportunity to find his or her own amazing path through 
life.”  •

Developing the Business (cont. from page 16)

pleasant both at work and in your personal life. 

If  you are in a firm, do not overlook the value of  cross-marketing 
within your firm. Clients often do not know what other services 
a firm can offer; the same is also true of  other lawyers within 
the firm. You may have a vague idea of  the practice area of  the 
lawyer down the hall; he or she probably has the same limited 
understanding of  your practice and background. A firm can 
maximize marketing dollars by identifying needs among existing 
clients and offering firm lawyers who can provide the expertise 

necessary to meet that need. Given the increased mobility of  
lawyers, not everyone you work with may know about your prior 
experience. Spend time with the lawyers in your firm, particularly 
if  you are new to the group. Make sure that all the people 
with whom you practice know your abilities and experiences. 
Conversely, make sure that you are familiar with the practice 
areas and talents of  your colleagues. The next time an existing 
client needs legal assistance in an area outside your expertise, 
canvas your practice group to see if  there is someone among you 
who can handle the problem. One-stop shopping is convenient 
for all us. On the other hand, if  your firm cannot provide the 
necessary expertise, assist the client in finding a lawyer who is 
competent to handle the problem. You will have made a friend 
on both sides of  the transaction.

Keep track of  the people to whom you have made referrals. If  
you find you are not getting reciprocal referrals, send the next 
referral to someone else. If  another lawyer refers you a case, be 
sure to say thanks. 

Conclusion:
Nothing about business development is fast or easy. It is, 
however, essential. If  you are going to keep your business 
moving forward, you have to have work and clients. Focus on 
business development in the same way that you focus on client 
representation. The time and attention will be worth the work.  •  

Federal Judge (cont. from page 23)

We are, for the most part, no longer in the realm of  egregiously 
discriminatory laws, which provided the catalyst for the 1970s 
second-wave feminism.  But what the statistics I just cited suggest 
is that women are not mobilizing extra-legally or institutionally 
in order to force change; instead, they are accepting the dictated 
expectations of  our workplaces and assuming a “take-it-or-
leave-it” approach to their careers.  I want to encourage you 
not to be passive, not to be complacent about your career, your 
family, or the work-life balance you desire.  If  you are dissatisfied 
with what your employer offers you, demand more.  If  you feel 
you are being discriminated against or putting up with insidious 
comments or conduct, be vocal and organize with others who 
can support you.  Institutional mobilization, or “change from 
within,” can be a powerful tool, and as law students and lawyers, 
you have the resources and privilege to produce this change.

In closing, I thank you for letting me trace how far we’ve come, 
using my experience as a case study.  The ambiguity of  your 
conference title “Legally Female” has increased throughout 
the discussions today, and this is good.  But one thing is not 
ambiguous:  women lawyers have been and will continue to 
be, collectively, a huge political force capable of  effecting deep 
change, and in the process finding the meaning and purpose we 
all search for in our individual lives.  Recognizing our differences 
but embracing what is shared is being “Legally Female,” and as 
Margaret Mead told us: “Nothing is more powerful than the 
human mind.”  •
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 A proud Premier Sponsor of the

National Association of Women Lawyers®

is privileged to announce the following four (out of seven) 
partners elected in 2007:

•	 Tanya S. Chutkan, J.D. University of Pennsylvania School of Law, resident in 
the Firm’s Washington, D.C. Office, and specializing in litigation and white collar 
criminal defense;

•	 Helen H. Maher, J.D. Pace University School of Law, resident in the Firm’s 
Armonk, New York office, and specializing in complex antitrust, securities and 
derivative shareholder litigation;

•	 Sigrid S. McCawley, J.D. University of Florida College of Law, resident in the 
Firm’s Ft. Lauderdale, Florida office, and specializing in complex commercial 
litigation; and

•	 Alanna C. Rutherford, J.D. Columbia University School of Law, resident in the 
Firm’s New York City office, and specializing in antitrust and complex civil 
litigation and investigations.

www.bsfllp.com

B O I E S ,  S C H I L L E R  &  F L E X N E R  L L P



NAWL News
Recent NAWL Meetings

From Backpack to Briefcase
March 30, 2007
Minneapolis, Minnesota
NAWL partnered with the Minnesota Women Lawyers to bring 
NAWL’s popular career development program to Minneapolis, 
helping recent and prospective law school graduates transition 
from the demands of  law school to active practice.  

Taking Charge of  Your Career
April 25, 2007
Minneapolis, Minnesota
NAWL’s mid-career program, Taking Charge of  Your Career, 
received a slightly different twist when NAWL paired with the 
Minnesota Women Lawyers to pass on important profesional 
development skills for mid-level and junior lawyers in the 
Minneapolis area.

Ready to On-Ramp? 
May 3, 2007
Washington, D.C.
This spring, NAWL inaugurated a new program designed 
specifically to help lawyers develop their own personal strategy 
for re-entering the legal workplace. This program provided 
an opportunity to hear from a diverse group of  attorneys 
and professionals from law firms, government, not-for-profit 
organizations, legal coaching, recruiting and counseling firms 
and business associations about what to expect during the re-
entry process and how to overcome any hurdles that may arise.  

Her Place at the Table
May 17, 2007
Memphis, Tennessee
NAWL presented the third iteration of  its immensely popular 
new program, Her Place at the Table:  Negotiating Conditions for Career 
Success for Women Lawyers, Accountants & Business Executives, which is 
offered in partnership with Negotiating Women, Inc.  The event 
again allowed participants from several different professional 
groups to interact and network.  

In addition to NAWL’s own programs, NAWL also continued 
to co-sponsor exciting new programs over the past few months.  
For example, on March 14, 2007, NAWL co-sponsored Argyle 
Executive Forum’s 2007 CLO Leadership Forum at the Harmonie 
Club in New York City, where NAWL President Cathy Fleming 
was one of  the keynote panelists.  

Upcoming Program News
Appellate Advocacy in Illinois:  Best Practices
July 19, 2007 
Chicago, Illinois

NAWL, along with the Women’s Bar Association of  Illinois and 
other bar groups, is sponsoring a CLE program on appellate 
advocacy in Illinois.  Featured speakers include Illinois Supreme 
Court Justices Rita Garman and Anne Burke; Gary Feinerman, 
Solicitor General of  Illinois; and private practice appellate 
specialists.  Speakers will share their views on how to write 
compelling briefs and petitions for review; the best ways to 
prepare for and engage in oral argument; factors that impact 
whether the Supreme Court takes a case for review; how appellate 
courts reach decisions; and best practices for women advocates. 
The program will cover proceedings in various Illinois courts of  
appeal as well as the Supreme Court. 

NAWL General Meeting and Annual Luncheon
August 2, 2007 
Waldorf-Astoria Hotel, New York, New York
Following the success of  last year’s spectacular Annual Luncheon 
at the Waldorf-Astoria Hotel in New York, where over 1000 
people came to celebrate NAWL’s achievements and honor 
NAWL award recipients, NAWL has decided to offer not one, 
but two Annual Events in 2007! The first Annual Event will be 
another gala luncheon at the Waldorf-Astoria in New York City 
on Thursday, August 2. NAWL will also offer a continuing legal 
education program earlier in this day.  Save the date and watch for 
more details! Registration will begin soon. 

NAWL Cocktail Reception at the ABA Annual Meeting
August 10, 2007 
Rincon Center, San Francisco, California
NAWL will be hosting a cocktail reception in San Francisco, 
California, on Friday, August 10, at the Rincon Center, in 
connection with the ABA Annual Meeting. The reception will be 
catered by the fabulous Bay Area restaurant, Yank Sing, and will 
give you the opportunity to catch up with your favorite women 
lawyers.  Registration will be available shortly on the NAWL 
website. 

Third Annual General Counsel Institute
September 27-28, 2007 
Sofitel Hotel, New York, New York
This autumn sees the return of  NAWL’s immensely popular 
General Counsel Institute.  While attendance at this program 
is limited to inside counsel, private practitioners can give great 
client care by suggesting (or even sponsoring) registration of  
their corporate clients.  

Taking Charge of  Your Career
November 2, 2007 
Phoenix, Arizona
NAWL joins with the Arizona Women Lawyers Association to 
bring NAWL’s mid-career professional development program 
to Arizona for the first time. Watch your e-mails for more              
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information as to the time and place. 

From Theory to Action:  Advancing Women 
Leaders in Law Firms
November 5, 2007
Washington, D.C.
This November, NAWL holds its first national leadership 
summit in Washington, D.C., inviting prominent industry 
leaders to engage in interactive small group discussions 
and work with existing research to identify those actions 
by law firm management which are most likely to enhance 
advancement and leadership roles for women lawyers in 
private practice.  Summit participants will include managing 
partners and senior partners of  law firms, general counsels, 
and nationally recognized experts on professional careers 
for women.  The conclusions of  the working groups will 
be published by NAWL after the summit conference has 
concluded. 

NAWL will also co-sponsor exciting new programs later 
this year.  For example, on November 7-11, 2007, NAWL 
co-sponsors the National Association of  Women Judges 
(NAWJ) Annual Conference in Philadelphia this year.  

NAWL Thanks 2007 Program Sponsors
Premier Sponsors

Boies, Schiller & Flexner LLP
Edwards Angell Palmer & Dodge LLP

Fenwick & West LLP
Jenner & Block LLP
Kirkland & Ellis LLP

K&L Gates
Gold Sponsors

Baker & McKenzie LLP
Steptoe & Johnson, LLP

Weston Benshoof  Rochefort Rubalcava & MacCuish, LLP
Sponsors

Carlton Fields
Dickstein Shapiro Morin & Oshinsky LLP

Duane Morris LLP
Epstein Becker & Green, P.C.

Holland & Knight LLP 
Jones Day

Latham & Watkins, LLP
McDermott Will & Emery LLP

Nixon Peabody LLP
Powers & Frost, LLP
Starnes & Atchison

Townsend and Townsend and Crew LLP
Wilkie Farr & Gallagher LLP

Wolf, Block, Schorr and Solis-Cohen LLP

Membership
Ellen C. Brotman, of  counsel to the Government 
Investigations Practice Group at Montgomery, McCracken, 

Walker & Rhoads, participated in a panel on Collateral 
Consequences of  a Criminal Conviction at a recent 
Joint Annual Meeting of  the Pennsylvania Association 
of  Criminal Defense Lawyers and the Public Defender 
Association of  Pennsylvania.

Paulette Brown, a partner in Edwards Angell Palmer 
& Dodge, has been designated for membership on the 
American Bar Association’s Board of  Governors for a 
three-year term beginning in August.

Stephanie Bruce, an Edwards Angell Palmer & Dodge 
associate, received the Denis McGuire Award in March at 
the annual meeting of  the Volunteer Lawyers Project. This 
award is given annually to honor extraordinary commitment 
to equal access to justice and to representation of  the 
indigent.

Elizabeth A. Campbell was named the Chief  Diversity 
Officer at Andrews Kurth LLP. She is a partner at the 
firm and will devote her efforts to overseeing the firm’s 
diversity strategy. Ms. Campbell’s hiring is a key component 
in building an inclusive culture that embraces and leverages 
a diverse workforce and raises diversity awareness for the 
firm and its clients.

Lindsay Carlson has just joined the business litigation 
practice group of  Weston, Benshoof, Rochefort, Rubalcava 
& MacCuish LLP as an associate.

Hon. Joan Churchill, retired immigration judge, is 
currently the President/District Director of  District 4, 
National Association of  Women Judges [DC/MD/VA]. 
In connection with District 4’s outreach to students, Judge 
Churchill recently presided at mock trial finals for 1Ls and 
high school students.

Mary Pat Cormier, a partner at Edwards Angell Palmer 
& Dodge, recently gave the keynote address to the Atlantic 
Canadian Women’s Exporter Initiative to New England. 
The address was on “Long Distance Marketing: How to 
Build Relationship that Last from a Remote Undisclosed 
Location”.

Noelle M. Shanahan Cutts, a student and rising 3L at 
Case Western Reserve University in Cleveland, had her 
Note selected for publication. “Enemies through the Gates: 
Russian Violations of  International Law in the Georgia/
Abkhazia Conflict,” 39 Case W. Res. J. Int’ L. (2007-08).

Deborah H. Devan was named a 2007 Super Lawyer 
in Maryland by Law & Politics. She was also included in 
the Top 50 Super Lawyers and the Top 25 Women Super 
Lawyers. The selection is the result of  a rigorous process 
that evaluates quality legal work in objective terms based  
on peer evaluation, internal research, and balloting. 

Marcia Eason of  Miller & Martin PLLC will become the 
president of  the Tennessee Bar Association, the largest 
professional association in the state, in June.

Cathy Fleming, NAWL’s president, has joined Nixon 
Peabody LLP as a partner in its New York City office. She



is nationally known for her practice in complex civil and 
corporate integrity matters. 

Elaine Johnson, a partner at Edwards Angell Palmer & 
Dodge, was selected as a Top Dealmaker of  the Year for 
structuring and winning approval of  a $1.8 billion bond 
issue to finance the restoration of  the Everglades a decade 
ahead of  schedule. The project is intended to preserve 
and protect water resources and restore the Everglades’ 
ecosystem.

Stephanie Jones of  the business litigation practice group 
at Weston, Benshoof, Rochefort, Rubalcava & MacCuish 
LLP’s was named partner earlier this year.

Ruth Kahn, a partner in the Los Angeles office of  Steptoe 
& Johnson LLP, was named one of  the Top Women 
Litigators in California for the second year in a row. The 
Los Angeles Daily Journal selected Kahn as part of  an 
elite group of  only 75 women selected from over 15,000 
practicing women lawyers in California.

Lorraine K. Koc, Vice President & General Counsel 
of  Deb Shops, Inc. and Immediate Past President of  
NAWL, facilitated the national Mid-Cap Peer Exchange in 
Washington, D.C., hosted by Corporate Board Member in 
March. Corporate Board Member is a leading information 
resource for senior officers and publicly traded corporations, 
large private companies, and Global 1000 firms.

Miki McGovern, an administrative law judge with the 
Iowa Division of  Workers’ Compensation, was recently 
elected to be the 2007 president of  the Dallas County Bar 
Association in Iowa.

Amy Mitchell was made an equity partner at Daw & Ray, 
L.L.P. Her practice consists of  civil litigation, commercial 
creditor litigation and arbitration, and insurance defense.

Raye Mitchell of  The Mitchell Law Group, PC is launching 
a new multicultural entertainment and marketing company 
called Visioning Realities, Inc. It will provide multicultural 
brand integration, entertainment production and marketing 
services. Its website is www.vrientertainment.com. 

Betsy Munnell, a partner at Edwards Angell Palmer & 
Dodge, was recently elected a trustee of  the Massachusetts 
Bar Foundation, of  which she is also a Louis D. Brandeis 
Fellow. Through its grant-making and charitable activities, 
the Foundation works to improve the administration of  
justice and increase access to the legal system.

Edith G. Osman, a Shareholder at Carlton Fields, was 
honored as a 2007 Women of  Impact XIX by the Women’s 
History Coalition of  Dade County in March. The award 
recognizes women who have made significant contributions 
to their community, professions, and on issues that address 
women’s needs.

Darshann Padilla has just joined the land use practice 
group of  Weston, Benshoof, Rochefort, Rubalcava & 
MacCuish LLP as an associate.

Angela T. Puentes-Leon, an associate at Carlton Fields, 

was appointed to the position of  Secretary of  the Dade 
County Defense Bar Association.

Sharon Rubalcava and Jocelyn Thompson, both 
partners in the environmental practice group at of  Weston, 
Benshoof, Rochefort, Rubalcava & MacCuish LLP, have 
been named Southern California Super Lawyers.

Stephanie Scharf, a former NAWL president, joined 
Schoeman Updike & Kaufman LLP, opening its Chicago 
office. The expanded firm is known in Chicago as Schoeman 
Updike Kaufman & Scharf.
  

Diane Stanfield has just joined the real estate and 
transactional practice area of  Weston, Benshoof, Rochefort, 
Rubalcava & MacCuish LLP as Of  Counsel.  She brings 
extensive experience in handling bankruptcy, insolvency 
and creditor rights matters.

Emily Yu of  Edwards Angell Palmer & Dodge co-chaired 
the Asian American Lawyers Association of  Massachusetts 
annual banquet. She is an active board member of  the 
association. Partner Rebecca Lee presented the Founders 
Award to Caroline Chang, a community leader and former 
regional head of  HHS’s Office of  Civil Rights.

Cooper & Walinski LLP 
Cooper & Walinski received two awards for its pro bono 
service in 2006. Toledo Bar Association recognized Janet 
Hales for outstanding service for her work in fundraising, 
and Cooper & Walinski was recognized for its work in 
domestic violence cases in the Lucas County Family 
Court.

Edwards Angell Palmer & Dodge LLP
In May, the firm’s women attorneys gathered in Boston 
for the group’s second annual retreat. Close to 140 women 
were in attendance from the firms nine offices. At the 
event, Hon. Fernande R.V. Duffly was honored. She is the 
first Asian American justice to sit on the Massachusetts 
Court of  Appeals.

NAWL Recognizes Law 
School Members

Lewis & Clark Law School
Saint Louis University School of  Law
Seattle University School of  Law
Stetson University College of  Law
Suffolk University Law School
The John Marshall Law School
University of  Denver College of  Law 
University of  Idaho College of  Law 
University of  Louisville School of  Law
University of  Minnesota Law School
University of  Missouri – Columbia School of  Law
University of  Washington Law School
Valparaiso University School of  Law
Villanova University School of  Law 
Wake Forest School of  Law
Washburn University School of  Law
Western New England School of  Law
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NAWL Recognizes Law 
Firm Members

A. Kershaw PC, Attorneys & Consultants 
Alston & Bird LLP 
Anderson Law Group
Arent Fox PLLC
Baker & McKenzie LLP
Bailey Law Group
Beery, Elsner & Hammond, LLP
Boies, Schiller & Flexner LLP
Bodyfelt Mount Stroup & Chamberlain LLP
Brinks Hofer Gilson & Lione
Brune & Richard LLP
Butler, Snow, Omara, Stevens & Cannada, PLLC
Carlton Fields
Chester Wilcox & Saxbe, LLP 
Cooper & Walinski, L.P.A.
Cox & Osowiecki, LLC
Davis & Gilbert LLP
Dickstein Shapiro Morin & Oshinsky LLP
Drew Eckl & Farnham, LLP
Duane Morris LLP
Edwards Angell Palmer & Dodge LLP
Epstein Becker & Green, P.C.
Farnsworth & Vonberg LLP
Fenwick & West LLP
Fried, Frank, Harris, Shriver & Jacobson LLP 
Goodwin Procter LLP    
Gordon Hargrove & James, P.A.   
Griffith, Sadler & Sharp, PA 
Hall Estill
Hartline, Dacus, Barger, Dreyer & Kern, L.L.P.
Hirschler Fleischer 
Holland & Knight LLP
Hollins & Associates, PLLC
Hughes Hubbard & Reed LLP
Jenner & Block LLP
Jones Day
Kirkland & Ellis LLP
Kutak Rock LLP
K&L Gates LLP
Lash & Goldberg LLP
Latham & Watkins LLP
Linda A. Stark
Lowenstein Sandler PC
Mayer, Brown, Rowe & Maw, LLP 
McCarter & English, LLP
McDermott Will & Emery LLP
Milbank Tweed Hadley & McCloy LLP
Mintz Levin Cohn Ferris Glovsky and Popeo PC 
Nixon Peabody
Nelson Mullins Riley & Scarborough LLP 
Peckar & Abramson, P.C.
Pierce Stronczer LLC
Powers & Frost, LLP

Riker, Danzig, Scherer, Hyland & Perretti LLP
Schoeman Updike & Kaufman, LLP
Spriggs & Hollingsworth 
Starnes & Atchison, LLP
Steptoe & Johnson LLP
Stites & Harbison  
Strickler, Sachitano & Hatfield, P.A.
Tatum Levine & Powell, LLP
Townsend and Townsend and Crew LLP
Vinson & Elkins LLP
Weston Benshoof  Rochefort Rubalcava & MacCuish, LLP
Willkie Farr & Gallagher LLP
WilmerHale
Winston & Strawn LLP  
Wolf, Block, Schorr and Solis-Cohen LLP  

NAWL Recognizes Bar 
Association Members

Arizona Law Women’s Association
Minnesota Women Lawyers
Washington Women Lawyers
Women’s Bar Association of  the State of  New York 

NAWL Recognizes Corporate 
Legal Department Members

AT&T Southeast Legal Department
The Clorox Company Legal Department 

We offer expertise in:

Diversity/Inclusion

Global Culture

Leadership Development

Organizational Development

Customer Strategies

For information, please contact
us at 215.862.3020
or at info@simassoc.com

Simmons Associates, Inc.
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NAWL Networking directory
PRACTICE AREA KEY
ACC Accounting
ADO Adoption
ADR Alt. Dispute Resolution
ADV Advertising
ANT Antitrust
APP Appeals
ARB Arbitration
BDR Broker Dealer
BIO Biotechnology
BKR Bankruptcy
BNK Banking
BSL Commercial/ Bus. Lit.
CAS Class Action Suits
CCL Compliance Counseling
CIV Civil Rights
CLT Consultant
CNS Construction
COM Complex Civil Litigation
CON Consumer
COR Corporate
CRM Criminal
CUS Customs
DOM Domestic Violence
EDU Education
EEO Employment & Labor
ELD Elder Law
ELE Election Law
ENG Energy
ENT Entertainment
EPA Environmental
ERISA ERISA
EST Estate Planning
ETH Ethics & Prof. Resp.
EXC Executive Compensation
FAM Family
FIN Finance
FRN Franchising
GAM Gaming
GEN Gender & Sex
GOV Government Contracts
GRD Guardianship
HCA Health Care
HOT Hotel & Resort
ILP Intellectual Property
IMM Immigration
INS Insurance
INT International
INV Investment Services 
IST Information Tech/Systems
JUV Juvenile Law
LIT Litigation
LND Land Use
LOB Lobby/Gov. Affairs
MAR Maritime Law
MEA Media 
MED Medical Malpractice 
M&A Mergers & Acquisitions
MUN Municipal
NET Internet
NPF Nonprofit
OSH Occup. Safety & Health
PIL Personal Injury
PRB Probate & Administration
PRL Product Liability
RES Real Estate
RSM Risk Management
SEC Securities
SHI Sexual Harassment
SPT Sports Law 
SSN Social Security 
STC Security Clearances
TAX Tax
TEL Telecommunications
TOL Tort Litigation
TOX Toxic Tort
TRD Trade
TRN Transportation
T&E Wills, Trusts & Estates
WCC White Collar Crime
WOM Women’s Rights
WOR Worker’s Compensation

ALABAMA

Mary Margaret Bailey
Frazer Greene Upchurch & Baker
107 St. Francis St., Suite 2206
Mobile, AL 36602
251.431.6020
mmb@frazergreene.com

Elizabeth Barry Johnson
Johnston Barton Proctor 
& Powell LLP
2900 Amsouth/Harbert Plaza
1901 Sixth Ave. North
Birmingham, AL 35203
205.458.9400
EEO L&E WCC

Fran Jones-Smith
Resolutions, LLC
808 Downtowner Blvd., Suite 1
Mobile, AL 36609
251.461.9990
fsmith@resolutionsllc.net
BKR FAM PRB Collections

Anne P. Wheeler
Johnston Barton Proctor 
& Powell LLP
2900 Amsouth/Harbert Plaza
1901 Sixth Ave. North
Birmingham, AL 35203
205.871.3292
awheeler@jbpp.com
BSL BNK FIN

ARIZONA

Julie A. Pace
Ballard Spahr Andrews 
& Ingersoll, LLP
3300 Tower
3300 North Central Ave.
Suite 1800
Phoenix, AZ 85012
602.798.5400
pacej@ballardspahr.com
EEO OSH LIT

Terry M. Roman
Snell & Wilmer, L.L.P.
One Arizona Center
400 East Van Buren
Phoenix, AZ 85004
602.382.6293
troman@swlaw.com

Sandra K. Sanders
Steptoe & Johnson
201 East Washington St.
Suite 1600
Phoenix, AZ 85004
602.257.5247
ssanders@steptoe.com
EEO MEA American Indian Law

CALIFORNIA

Anne Brafford
Morgan Lewis & Bockius
300 South Grand Ave., 22nd Floor
Los Angeles, CA 90071
213.612.7336
abrafford@morganlewis.com
EEO

Rochelle Browne
Richards Watson & Gershon
355 South Grand Ave. 40th Floor
Los Angeles, CA 90071
213.626.8484
rbrowne@rwglaw.com
APP CST LIT LND 

Alison Crane
Bledsoe Cathcart Diestel 
& Pedersen, LLP
601 California St., 16th Floor
San Francisco, CA 94108
415.981.5411
acrane@bledsoelaw.com
LIT APL

Sarah Daniel
Ruiz & Speraw
2000 Powell St., Suite 1655
Emeryville, CA 94608
edlaw4me@netzero.net

Lisa Gilford
Weston Benshoof
333 South Hope St., 16th Floor
Los Angeles, CA 90071
213.576.1000
lgilford@wbcounsel.com

Nan E. Joesten
Farella Braun & Martell
235 Montgomery St.
San Francisco, CA 94104 
415.954.4415
njoesten@fbm.com
ILP COM

Jacqueline A. Magnum
Magnum Law
468 North Camden Dr., Suite 200
Beverly Hills, CA 90210
310.860.7554
jamlawyr@aol.com

Nino Marino
Kaplan Marino
9454 Wilshire Blvd., Suite 500
Beverly Hills, CA 90212
310.557.0007
marino@kaplanmarino.com
CRM

Edith R Matthai
Robie & Matthai, PC
500 S. Grand Ave., 15th Floor
Los Angeles, CA 90071
213.624.3062
ematthai@romalaw.com
ETH, Legal Malpratice

Christine McKenzie
2114 K St.
Sacramento, CA 95816
916.442.2777
MED PIL

Virginia S. Muller
Law Office of  Virginia S. Mueller
106 L St.
Sacramento, CA 95814
916-446-3063
vsmueller@webtv.net
PRB FAM

Pamela M. Parker
Lerach Coughlin Stoia, et al.
655 West Broadway, Suite 1900
San Diego, CA 92101
619.231.1058

Roberta Robins
Robins & Pasternak LLP
1731 Embarcadero Rd., Suite 230
Palo Alto, CA 94303
650.493.3400
rlr@robinslaw.com
ILP

Delia K. Swan
Swan Legal Search
11500 Olympic Blvd., Suite 370
Los Angeles, CA 90064
310.445.5010
delia@swanlegal.com
Legal Recruiter

Lauren E. Tate
Tate & Associates
1460 Maria Ln., Suite 310
Walnut Creek, CA 94596
925.210.2000
ltate@tateandassociates-law.com
MED PRL EEO PIL

Charlene L. Usher
Usher Law Group, P.C.
363 South Park Ave., Suite 204
Pomona, CA 91766
909.865.8359
clusher@usherlawgroup.com
WOR EEO

Mary Vail
4406 Park Blvd.
Oakland, CA 94602
510.637.3312
mary.vail@nlrb.gov
EEO Enforcement

The NAWL Networking Directory is a service for NAWL members to provide career and business 
networking opportunities within the Association. Inclusion in the directory is an option available 
to all members, and is neither a solicitation for clients nor a representation of  specialized practice 
or skills. Areas of  practice concentration are shown for networking purposes only. Individuals 
seeking legal representation should contact a local bar association lawyer referral service.
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COLORADO

Jennifer L. Sullivan
Faegre & Benson LLP
1900 - 15th St.
Boulder, CO 80302
303.447.7774
jlsullivan@faegre.com

CONNECTICUT

Barbara J. Collins
44 Capitol Ave., Suite 402
Hartford, CT 06106
860.297.6502
barbarajcollins@barbarajcollins.com
EEO

Jennifer L. Cox
Cox & Osowiecki, LLC
10 Columbus Blvd., 9th Floor
Hartford, CT 06106
860.727.4004
jcox@coxlawoffices.com

Preeti A. Garde
Cox & Osowiecki, LLC
10 Columbus Blvd., 9th Floor
Hartford, CT 06106
860.727.8182
pgarde@coxlawoffices.com

Jennifer A. Osowiecki
Cox & Osowiecki, LLC
10 Columbus Blvd., 9th Floor
Hartford, CT 06106
860.727.8645
josowiecki@coxlawoffices.com

WASHINGTON D.C.

Kali Bracey
Jenner & Block
610 13th St., NW, Suite 1200 South
Washington, DC 20005
202.639.6871
kbracey@jenner.com
LIT

Paulette Chapman
Koonz McKenney Johnson 
DePaolis & Lightfoot
2020 K Street, NW, Suite 500
Washington, DC 20006
202.659.5500
pchapman@koonz.com

Michele A. Cimbala
Sterne Kessler Goldstein & Fox
1100 New York Ave., NW
Washington, DC 20005
202.371.2600
mcimbala@skgf.com
BIO

Elizabeth T. Dold
Groom Law Group
1701 Pennsylvania Ave., NW
Washington, DC 20006
202.857.0620
etd@groom.com

Tracy-Gene G. Durkin
Sterne Kessler Goldstein & Fox 
1100 New York Ave., NW
Washington, DC 20005
202.371.2600
tdurkin@skgf.com

Julia Louise Ernst
Womens Law & Public Policy 
Fellowship Program
600 New Jersey Ave., NW
Suite 334
Washington, DC 20001
202.662.9644
jle24@law.georgetown.edu
WOM

Elaine Fitch
Kalijarvi Chuzi & Newman, P.C.
1901 L Street, NW, Suite 610
Washington, DC 20036
202.331.9260
efitch@kcnlaw.com

Deborah Schwager Froling
Arent Fox PLLC
1050 Connecticut Ave., NW
Washington, DC 20036
202.857.6075
froling.deborah@arentfox.com
COR MAC SEC

Bonnie Miluso
Simeone & Miller, LLP
2258 12th Place, NW
Washington, DC 20009
202.628.3050
bmiluso@simeonemiller.com
LIT PIL

Betty Southard Murphy
Baker & Hostetler
1050 Connecticut Ave., NW
Suite 1100
Washington, DC 20036
202.861.1586
bsmurphy@bakerlaw.com
EEO INT

Cheryl A. Tritt
Morrison & Foerster, LLP
2000 Pennsylvania Ave., NW
Suite 5500
Washington, DC 20006
202.887.1510

Stephanie Tsacoumis
Gibson Dunn & Crutcher
1050 Connecticut Ave., NW 
Washington, DC 20036
202.955.8277
stsacoumis@gibsondunn.com

Marcia A. Wiss
Hogan & Hartson LLP
555 Thirteenth St., NW
Columbia Square
Washington, DC 20004
202.637.5429
mawiss@hhlaw.com
INT FIN COR SEC

DELAWARE

Teresa A. Cheek
Young Conaway Stargatt & Taylor
The Brandywine Building, 17th Floor
1000 West St., P.O. Box 391
Wilmington, DE 19801
302.571.6676
tcheek@ycst.com
EEO

Heather Jefferson
The Delaware Counsel Group
300 Martin Luther King Blvd.
Suite 200
Wilmington, DE 19801
302.576.9600
hjefferson@
delawarecounselgroup.com
COR Alternative Entities

Patricia A. Widdoss
Young Canaway Stargatt & Taylor
1000 W St., 17th Floor, Box 391
Wilmington, DE 19899
302.571.5006
pwiddos@ycst.com
RECRUITING

FLORIDA

June McKinney Bartelle
Office of  the Attorney General
10020 Leafwood Dr.
Tallahassee, FL 32399
850.414.3300
EDU PRB

Jennifer Coberly
Zuckerman et al.
201 S. Biscayne Blvd., Suite 900
Miami, FL 33131
305-579-0110
jcoberly@zuckerman.com
TEL BSL EEO INT

Lynn Cole
Law Offices of  Lynn Cole, PA
301 W. Platt St., Suite 409
Tampa, FL 33606
813-223-7009
lhc@lynncole.com
ADR Mediation

Barbara J. Compiani
Kreusler-Walsh, Compiani 
& Vargas, P.A.
501 S. Flagler Dr., Suite 503
West Palm Beach, FL 33401
561.659.5455
bcompiani@jkwpa.com
APL APP

Karen H. Curtis
Clarke Silvergate & Campbell, P.A.
799 Brickell Plaza, Suite 900
Miami, FL 33131
305.377.0700
kcurtis@cswm.com
LIT APP

Patricia A. Doherty
Wooten Honeywell Kimbrough 
Gibson Doherty & Normand
P.O. Box 568188
Orlando, FL 32856
407.843.7060
pdoherty@whkpa.com
PIL MED Wrongful Death

Ava Doppelt
225 South Orange Ave. #1401
Orlando, FL 32801
407.841.2330
adoppelt@addmg.com
ILP

Debra Potter Klauber
Haliczer Pettis & Schwamm
100 S.E. 3rd Ave., Seventh Floor
Fort Lauderdale, FL 33394
954.523.9922
dklauber@haliczerpettis.com
APP MED PIL

Jane Kreusler-Walsh
Kreusler-Walsh, Compiani & Vargas
501 S. Flager Dr., Suite 503
West Palm Beach, FL 33401
561.659.5455
janewalsh@jkwpa.com
APP

Mary Jo Meives
Sobel & Meives, PA
515 E. Las Olas Blvd., Suite 1010
Ft. Lauderdale, FL 33301
954.524.5900
mjmwingnut@aol.com
MED PIL

Rebecca J. Mercier-Vargas
Kreusler-Walsh, Compiani & Vargas
501 S. Flagler Dr., Suite 503
West Palm Beach, FL 33401
561.659.5455
rmercier@jjkwpa.com
APP

Linda Carol Singer
Two Datran Center
9500 Dadeland Blvd., Suite 550
Miami, FL 33156
305.670.5291
linda@lindasinger.com

Sylvia H. Walbolt
Carlton Fields, PA
4221 West Boy Scout Blvd.
Suite 1000
Tampa, FL 33607
813.223.7000
swalbolt@carltonfields.com
APP

GEORGIA

Taylor Tappey Daly
Nelson Mullins Riley & Scarborough
999 Peachtree St., Suite 1400
Atlanta, GA 30309
404.817.6000
taylor.daly@nelsonmullins.com
ADR BSL PRL

Beryl B. Farris LLC
P.O. Box 451129
Atlanta, GA 31145
678.939.0713
visas4usa@yahoo.com
IMM

Dorothy Yates Kirkley
Kirkley & Hawker LLC
999 Peachtree St., Suite 1640
Atlanta, GA 30309
404.892.8781
counsel@kirkleyhawker.com
BSL WCC APP
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Elisa Kodish
Nelson Mullins Riley & 
Scarborough, LLP
999 Peachtree St., NE 
Atlanta, GA 30309
404.817.6160
elisa.kodish@nelsonmullins.com
LIT PRL

Ellen Beth Malow
Malow Mediation & Arbitration
537 Seal Place NE
Atlanta, GA 30308
404.556.0757
ellen@malowmediation.com
ADR

ILLINOIS

Jane Allen
Counsel on Call
30 South Wacker Dr.
Suite 2200
Chicago, IL 60606
312.466.5741
jane.allen@counseloncall.com
EEO

Judy Cates
The Cates Law Firm
216 West Pointe Drive
Suite A
Swansea, IL 62226
618.277.3644
jcates@cateslaw.com
LIT

Linda T. Coberly
Winston & Strawn, LLP
35 West Wacker Dr.
Chicago, IL 60601
312.558.8767
lcoberly@winston.com
LIT APP

Patricia A. Collins
Asher Gittler et al.
200 West Jackson Blvd., Suite 1900
Chicago, IL 60606
312.263.1500
pac@ulaw.com
EEO

Torey Cummings
Skadden Arps Slate 
Meagher & Flom
333 W. Wacker Dr., Suite 2100
Chicago, IL 60606
312.407.0040
tcumming@skadden.com
LIT SEC EEO

Alice E. Dolan
Dolan & Nisivaco LLC
30 North LaSalle St.
Suite 2900
Chicago, IL 60602
312.386.1600
aed@dnlawfirm.com
PIL MED LIT

Theresa Duckett
Lord Bissell & Brook
111 South Wacker Dr.
Chicago, IL 60606
312.443.0483
tduckett@lordbissell.com
LIT EPA

Barbara M. Flom
Jenner & Block
330 North Wabash Ave.
Chicago, IL 60611
312.923.2639
bflom@jenner.com
FED TAX

Margaret M. Foster
McKenna Storer
33 North LaSalle St., Suite 1400
Chicago, IL 60602
312.558.3900
mfoster@mckenna-law.com

Jean M. Golden
Cassiday Schade LLP
20 North Wacker Dr., Suite 1040
Chicago, IL 60606
312.444.2489
jmg@cs-g.com
INS

Margaret Parnell Hogan
Littler Mendelson PC
200 North LaSalle, Suite 2900
Chicago, IL 60601
312.795.3222
mphogan@littler.cm

Mary Jones
Deere & Co
One John Deere Place
Moline, IL 61265
309.765.4837
jonesmary@johndeere.com
PRL SCC LIT

Linda L. Listrom
Jenner & Block LLP
One IBM Plaza
Chicago, IL 60611
312.923.2761
llistrom@jenner.com

Lisa A. Marino
Marino & Associates, PC
3310 North Harlem Ave.
Chicago, IL 60634
773.804.9100
lmarino@realestatelawoffice.net
RES LND TAX

Holly McClellan
Baker & McKenzie
130 East Randolph
One Prudential Plaza
Chicago, IL 60601
312.861.3720
holly.k.mcclellan@bakernet.com
TAX

Laura Beth Miller
Brinks Hofer Gilson & Lione
NBC Tower
455 North Cityfront Plaza Dr.
Suite 3600
Chicago, IL 60611
312.321.4715
lmiller@usebrinks.com

Sheila Nielsen
Nielsen Career Consulting
1075 Pelham Rd.
Winnetka, IL 60093
312.616.4416
nielsenjd@comcast.net

Cheryl Tama Oblander
Winston & Strawn, LLP
35 W. Wacker Dr.
Chicago, IL 60601
312.558.5797
ctama@winston.com
EEO LIT

Carrie L. Okizaki
Schiff  Hardin LLP
6600 Sears Tower
Chicago, IL 60606
312.258.5694
cokizaki@schiffhardin.com

Jane DiRenzo Pigott
Fuse3 Group
One North LaSalle St., Suite 1904
Chicago, IL 60602
312.628.4735
Leadership  Diversity  Inclusion

Diane Romza-Kutz
Epstein Becker & Green, PC
150 N. Michigan Ave., Suite 420
Chicago, IL 60601
312.499.1400
dromzakutz@ebglaw.com
HCA

Lisa T. Scruggs
Jenner and Block LLP
One IBM Plaza
Suite 4700
Chicago, IL 60611
312.840.8681
lscruggs@jenner.com
LIT

Gabrielle Sigel
Jenner and Block LLP
330 North Wabash
Chicago, IL 60611
312.923.2758
gsigel@jenner.com
EPA TOX OSH

Janet A. Stiven
Dykema Gossett PLLC
10 South Wacker Dr.
Suite 2300
Chicago, IL 60606
312.627.2153
jstiven@dykema.com

INDIANA 

Tina M. Bengs
Hoeppner Wagner & Evans LLP
1000 East 80th Pl., 6th Floor
Merrillville, IN 46410
219.769.6552
tbengs@hwelaw.com
EEO BKR BSL

Ruth A. Cramer
Hoeppner Wagner & Evans LLP
103 East Lincolnway
Valparaiso, IN 46383
219.464.4961
rcramer@hwelaw.com
EEO

Cintra D.B. Geairn
Hoeppner Wagner & Evans LLP
1000 East 80th Pl., 6th Floor
Merrillville, IN 46410
219.464.6552
cgearin@hwelaw.com
EEO ERISA

Kena S. Hollingsworth
9650 North Augusta Dr., Suite 532
Carmel, IN 46032
317.824.9000
khollingsworth@hjzlaw.com
DIV FAM

Sean E. Kenyon
Hoeppmer Wagner & Evans LLP
1000 E. 80th Place
Twin Towers South, 6th Floor
Merillville, IN 46410
219.769.6552
skenyon@hwelaw.com
LIT

Lauren K. Kroger
Hoeppner Wagner & Evans LLP
103 East Lincolnway
Valparaiso, IN 46383
219.464.4961
lkroeger@hwelaw.com
EEO LIT

Lee I. Lane
Hoeppner Wagner & Evans LLP
103 East Lincolnway
Valparaiso, IN 46383
219.464.4961
llane@hwelaw.com
RES LND COR

Melanie D. Margolin
Locke Reynolds
201 North Illinois St., Suite 201
Indianapolis, IN 46244
317.237.3800
mmargolin@locke.com
BSL

Lucretia A. Thornton
Hoeppner Wagner & Evans LLP
1000 East 80th Pl.
Twin Towers South, 6th Floor
Merrillville, IN 46410
219.769.6552
lthornton@hwelaw.com
HCA
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IOWA

Roxanne Barton Conlin
Roxanne Conlin & Associates
319 - 7th St., Suite 600
Des Moines, IA 50309
515.282.3333
EEP MED PIL

Lorelei Heisinger
Eide & Heisinger Lobbying 
and Governmental Relations
411 Four Seasons Dr.
Waterloo, IA 50701
319.833.0649
loreleilaw@mchsi.com
LOB

Felicia Bertin Rocha
309 Court Ave., Suite 800-814
515.279.2269
frnbr@bertinlaw.com

Caitlin Jean Stoner
225 2nd St. SE
Cedar Rapids, IA 52402
319.286.1743
caitlinstoner@yahoo.com

LOUISIANA

Susan W. Furr
Phelps Dunbar LLP
P.O. Box 4412
445 North Blvd., Suite 701
Baton Rouge, LA 70821
furrs@phelps.com
EEO

Lynn Luker
Lynn Luker & Associates, LLC
3433 Magazine St.
New Orleans, LA 70115
504.525.5500
lynn.luker@llalaw.com
PRL EEO MAR Abestos

Jena W. Smith
Baldwin & Haspel LLC
1100 Poydras, Suite 2200
New Orleans, LA 70163
504.585.7711
smith@baldwinhaspel.com
PRL BSL

MASSACHUSETTS

Julia Coyne
5 Spencer St.
Lexington, MA 02420
jcoyne@rcn.com

Faith F. Driscoll
14 Carlisle Rd.
Dedham, MA 02026
781.326.6645
faithd@rcn.com
ILP

Leigh-Ann Patterson Durant
EMD Serono, Inc.
Legal Department 
One Technology Place
Rockland, MA 02370
781.681.2126
leigh-ann.durant@emdserono.com
LIT

Susan E. Maloney
12 Robeson St.
New Bedford, MA 02740
508.789.0724
IMM FAM ILP ARB

Jennifer W. Murray
Droham Hughes Tocchio 
& Morgan, P.C.
175 Derby St., Suite 30
Hingham, MA 02043
781.749.7200
jmurray@dhtmlaw.com
T&E

MARYLAND

Dinah L. Choi
Strickler, Sachitano & Hafrield PA
4550 Montgomery Ave. #900N
Bethesda, MD 20814
301.657.8805
dchoi@modernfamilylaw.com
FAM

Deborah H. Devan
Neuberger Quinn Gielen 
Rubin Gibber, P.A.
One South St., 27th Floor
Baltimore, MD 21202
410.332.8522
dhd@nqgrg.com
BKR BNK

Jennifer A. Forquer
Strickler, Sachitano & Hafrield PA
4550 Montgomery Ave. #900N
Bethesda, MD 20814
301.657.8805 
jforquer@modernfamilylaw.com
FAM

Sidney S. Friedman
Weinstock Friedman 
& Friedman, P.A.
4 Reservoir Circle, Suite 200
Baltimore, MD 21208
410.559.9000
ssf@weinstocklegal.com
BKR General Practice

Jean Lewis
Kramon & Graham
One South St.
Baltimore, MD 21202
410-752-6030
jel@kg-law.com
LIT

Alyson Dodi Meiselman
Scurti and Gulling, PA
210 Eazst Lexington St., Suite 300
Baltimore, MD 21202
410.244.0772
ameiselman@scurtiandgulling.com
FAM GEN

Olabisi A. Onisile
Porter Wright Morris 
& Arthur, LLP
13200 Black Walnut Court
Silver Spring, MD 20906
202.778.3064
oonisile@porterwright.com
LIT WCC

Tracey E. Skinner
2 North Charles St., Suite 500
Baltimore, MD 21201
410.752.2052
teskinner@aol.com
RES BSL COR HOT

Nancy Slepicka
Fossett & Brugger
6404 Ivy Lane, Suite 720
Greenbelt, MD 20770
301.486.1900
nslepicka@fossettbruggerlaw.com
ENV Land Use

MAINE

Teresa M. Cloutier
Lambert Coffin
477 Congress St., 14th Floor
Portland, ME 04039
207.874.4000
tcloutier@lambertcoffin.com
COM PRL WCC

MICHIGAN

Nina Dodge Abrams
Abrams Yu & Associates
30300 Northwestern Highway
Suite 112
Farmington Hills, MI 48334
810.932.3540
attorneys@abramsyu.com
FAM PRB

Margaret A. Costello
Dykema Gossett PLLC
400 Renaissance Center
Detroit, MI 48243
313.568.5306
mcostello@dykema.com
LIT INT BKR

Felicia Duncan
I.A.B. Attorneys at Law, PLLC
3319 Greenfield Rd., Suite 458
Dearborn, MI 48120
313.318.3180
duncan@iabattorneys.com
EEO

Sue Ellen Eisenberg
Eisenberg & Bogas, P.C.
33 Bloomfield Hills Pky., Suite 145
Bloomfield Hills, MI 48304
248.258.6080
see@ebpclaw.com

MINNESOTA

Angela Beranek
Larson King
2800 Wells Fargo Place
30 East Sesveth St.
St. Paul, MN 55101
651.312.6544
abrandt@larsonking.com

Marlene S. Garvis
Jardine Logan & O’Brien
8519 Eagle Point Blvd., Suite 100
Lake Elmo, MN 55042
651.290.6569
HCA EEO ETH

Heidi E. Viesturs
Robins Kaplan Miller & Ciresi LLP
183 Maple St.
Excelsior, MN 55331
952.380.1025
heidiv@mchsi.com
MED PIL

MISSISSIPPI

Sharon F. Bridges
Brunini Grantham 
Grower & Hewes
P.O. Drawer 119
Jackson, MS 39205
601.973.8736
sbridges@brunini.com

Kristina M. Johnson
Watkins Ludlam Winter & Stennis
633 North State St.
P.O. Box 427
Jackson, MS 39202
601.949.4785
kjohnson@watkinsludlawm.com
BSL BKR

Jennifer W. Yarborough
Smith Reeves & Yarborough
6360 I-55 North, Suite 201
Jackson, MS 39211
601.965.7258
jyarborough@smithreeves.com
INS TOX CNS

MISSOURI

Heather Gill
Lathrop & Gage L.C.
2345 Grand Blvd., Suite 2800
Kansas City, MO 64108
816.292.2000
hgill@lathropgage.com

Annette P. Heller
14323 South Outer Forty
Suite 512S
Town & Country, MO 63017
314.647.1200
tmattorneyheller@aol.com
ILP

NEBRASKA

Sue Ellen Wall
Wall Law Office
1530 North Gate Circle
Lincoln, NE 68521
402.438.8815
suellenlaw@cornhusker.net

NEW HAMPSHIRE

Courtney Worcester
Nixon Peabody LLP
889 Elm St., 20th Floor
Manchester, NH 03101
603.628.4048
BSL
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NEW JERSEY 

Nicole Bearce Albano
Lowenstein Sandler PC
65 Livingston Ave.
Roseland, NJ 07068
973.597.2570
nalbano@lowenstein.com
LIT

Lynne Anne Anderson
Sills Cummis Epstein & Gross, P.C.
One Riverfront Plaza
Newark, NJ 07102
973.643.5686
landerson@sillscummis.com
EEO LIT

Deborah S. Dunn
Stark & Stsark
993 Lenox Drive
Lawrenceville, NJ 08543
609.895.7352
ddunn@stark-stark.com

Elizabeth Ferguson
Medco
100 Parsons Pond Drive
Mail Stop F3-19
Franklin Lakes, NJ 07417
201.269.5690
elizabeth_ferguson@medco.com
COR

Catherine J. Flynn Tafaro
Lindabury McCormick 
Estabrook & Cooper, P.C.
53 Cardinal Drive
Westfield, NJ 07091
908.233.6800
cflynn@lindabury.com
LIT HCA

Geralyn G. Humphrey
Orloff  Lowenbach, et al 
101 Eisenhower Oarkway
Roseland, NJ 07068
973.622.6200
gghwe@yahoo.com
COR M&A

Lynn F. Miller
Miller Miller & Tucker, PA
96 Patterson St.
New Brunswick, NJ 08807
908.252.4312
lcpoppe@nmmlaw.com
FAM

Catherine Merino Reisman
Montgomery McCracken 
Walker & Rhoads LLP
457 Haddonfield Rd.
Cherry Hill, NJ 08002
856.488.7700
creisman@mmwr.com
BSL LIT PRL MED EEO EDU

NEW MEXICO

Gwenellen P. Janov
Janov Law Offices, PC
901 Rio Grande Blvd. NW
Suite F-144

Albuquerque, NM 87104
505.842.8302
LIT PRB Indian Law

NEW YORK

Leona Beane
11 Park Place, Suite 1100
New York, NY 10007
212.608.0919
lbeanelaw@aol.com
GRD T&E ADR PRB ARB

Andrea E. Bonina
Bonina & Bonina PC
16 Court St., Suite 1800
Brooklyn, NY 11241
718.552.4522
abonina@medlaw1.com
MED COM

Elizabeth A. Bryson
New York Life Insurance Co.
51 Madison Ave., Suite 1116
New York, NY 10010
212.576.5738
INS LIT Technology

Paula Sammons Butler
10 Philips Lane
Rye, NY 10580
914.967.0021
pb0021@aol.com
COR

Jasmine Elwick
Wilmerhale
399 Park Ave.
New York, NY 10002
212.295.6308
jasmine.elwick@wilmerhale.com
BSL

Martha E. Gifford
Proskauer Rose LLP
1585 Broadway, 18th Fl.
New York, NY 10036
212.969.3490
mgifford@proskauer.com
ANT CRM LIT

Lisa DiPoala Haber
Gilberti Stinziano Heintz 
& Smith, P.C,
555 East Genesee St.
Syracuse, NY 13202
315.442.0183
lad@gilbertilaw.com

Beth L:. Kaufman
Schoeman Updike & 
Kaufman LLP
60 East 42nd St.
New York, NY 10165
212.661.5030
bkaufman@schoeman.com
LIT PRL EEO

Karen Lundy Douglas
Corning Incorporated
One Riverfront Plaza
MP-HQ-EZ-10
Corning, NY 14831
607.974.7366
douglasld@corning.com

Carole Nimaroff
Kaye Scholer LLP
425 Park Ave.
New York, NY 10022
212.836.7303
cnimaroff@kayescholer.com
LIT PRL

Risa M. Rosenberg
Milbank Tweed Hadley 
& McCloy LLP
1 Chase Manhattan Plaza
New York, NY 10005
212.530.5148
rrosenberg@milbank.com
BKR

Caryn Silverman
Sedgwick Detert Moran 
& Arnold, LLP
125 Broad St., 39th Fl.
New York, NY 10004
212.422.0202
caryn.silverman@sdma.com
LIT

Alice Spitz
Molod Spitz & DeSantis, P.C.
104 West 40th St.
New York, NY 10018
212.869.3200
aspitz@molodspitz.com
INS

E. Gail Scuchman
Gilberti Stinziano Heintz 
& Smith, P.C.
885 Third Ave., Suite 2730
New York, NY 10022
212.588.8868
egs@gilbertilaw.com

Maria T. Vullo
Paul Weiss Rifkind Wharton 
and Garrison, LLP
1285 Avenue of  the Americas
New York, NY 10019
212.373.3346
mvullo@paulweiss.com
LIT ILP TAX SEC

Shawn White
425 Lexington Ave.
New York, NY 10017
212.455.3883

OHIO

Laurie J. Avery
Reminger
405 Madison Ave., 23rd Floor
Toledo, OH 43604
419.254.1311
lavery@reminger.com
LIT EEP PRL

Elaine Bernstein
130 West Second St.
Suite 1818
Dayton, OH 45402
937.496.3686
elawyer@donet.com
EEO ADR

Janis E. Susalla Foley
Cooper & Walinski
900 Adams St.
Toledo, OH 43604
419.241.1200
foley@cooperwalinski.com
EEO APP MED

Janet E. Hales
Cooper & Walinski
900 Adams St.
Toledo, OH 43604
419.241.1200
hales@cooperwalinski.com
LIT CIV CAS

Nancy A. Lawson
Dinsmore & Shohl
255 East 5th St., Suite 1900
Cincinnati, OH 45202
513.977.8318
nancy.lawson@dinslaw.com
LIT

Margaret J. Lockhart
Cooper & Walkinski
900 Adams St.
Toledo, OH 43604
419.241.1200
lockhart@cooperwalinski.com
EDU LIT EEO

Lark T. Mallory
Chester Wilcox & Saxbe, LLP
65 East State St., Suite 100
Columbus, OH 43215
614.221.4000
lmallory@cswlaw.com

Meredith L. Mercurio
Cooper & Walinski
900 Adams St.
Toledo, OH 43604
419.241.1200
mercurio@cooperwalinski.com
EEO LIT MED

Barbara Roubanes
555 Metro Place North
Columbus, OH 43017
614.793.8113
bar@roubaneslaw.com

Beatrice K. Sowald
Sowald Sowald and Clouse
400 South Fifth St., Suite 101
Columbus, OH 43215
614.464.1877
bsowald@sowaldclouse.com
FAM PRB

Elizabeth M. Stanton
Chester Willcox & Saxbe LLP
65 East State St., Suite 1000
Columbus, OH 43215
614.334.6189
estanton@cwslaw.com
EEO EDU APP MUN
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Michelle (Shelly) Pierce Stronczer
Pierce Stronczer Law, LLC
10235 Brecksville Rd., Suite 101
Cleveland, OH 44141
440.526.2211
sps@discoverpslaw.com

Beth A. Wilson
Cooper & Walinski
900 Adams St.
Toledo, OH 43604
419.241.1200
wilson@cooperwalinski.com
ADR CIV EEO ETH LIT PIL

OKLAHOMA

Allison L. Thompson
Latham Stall Wagner 
Steele & Lehman
1800 South Baltimore, Suite 500
Tulsa, OK 74119
918.382.7523
athompson@lswsl.com
CIV

Kathleen Waits
University of  Tulsa
College of  Law
3120 East 4th Place
Tulsa, OK 74104
918.631.2450
kwaits@utulsa.edu
DOM ETH Contracts

PENNSYLVANIA

Ann M. Butchart
Law Office of  Ann M. Butchart
1319 North Second St.
Philadelphia, PA 19122
215.854.4010
a.m.b@juno.com
SSN ERISA BNK Disability

Doris S. Casper
200 Locust St., N17AH
Society Hill Tower
Philadelphia, PA 19106
215.627.4271

Doris J. Dabrowksi
1500 Walnut St., Suite 900
Philadelphia, PA 19102
215.790.1115
dabrowskidoris@hotmail.com
APP CIV CNS EEO FAM 
HCA INS LIT ERISA 

Heather C. Giodanella
Miller Alfano & Raspanti
1818 Market St., Suite 3402
3311 West Penn St.
Philadelphia, PA 19103
215.972.6400
hgiordanella@mar-law.com
ERISA EEO BSL

Jodeen M. Hobbs
Miller Alfano & Raspanti
1818 Market St., Suite 3402
3305 West Queen Lane
Philadelphia, PA 19129
215.972.6400
jhobbs@mar-law.com
White Collar Criminal Defense

Joanne Kelhart
44 East Broad St.
Bethlehem, PA 18018
610.691.7000
jkelhart@ssk-esq.com
LIT

Courtney Seda McDonnell
McDonnell & Associates
601 South Henderson Rd.
Suite 152
King of  Prussia, PA 19406
610.337.2087
cseda@mcda-law.com
INS EEO

Tiifani L. McDonough
Littler Mendelson, P.C.
1601 Cherry St., Suite 1400
Philadelphia, PA 19102
267.402.3046
tiffani.mcdonough@gmail.com
EEO

Jackie Meredith-Batchelor
Aramark Corporation
1101 Market St., Aramark Tower
Philadelphia, PA 19107
215.238.3278
meredith-batchelor-
jackie@aramark.com

Kimberly Ruch-Alegant
Brett Tessler & Associates, P.C.
2207 Chestnut St.
Philadelphia, PA 19103
215.569.9005
kalegant@tesslerlaw.com
PER WOR

Jo Anne Schwendinger
Deere and Co.
1440 Beechwood Blvd.
Pittsburgh, PA 15217
415.594.3017
scwendingerjoanne@
johndeere.com
INT BSL

Jeanne Wrobleski
Jeanne Wrobleski & Associates
1845 Walnut St., 24th Floor
Philadelphia, PA 19103
215.814.9320
jwrobleski@wwdlaw.com
BSL COM

SOUTH CAROLINA

Natalie Bluestein
One Carriage Lane, Building D
Charleston, SC 29407
843.769.0311
natalie.bluestein@scbar.org
FAM

Jeanne N. Guest
Nelson Mullins Riley & 
Scarborough, LLP
2411 Oak St., Suite 301
Myrtle Beach, SC 29577
843.946.5658

Kathleen Harleston
Harleston Law Firm
909 Tall Pine Rd.
Mt. Pleasant, SC 29464
843.971.9453
kathleen@harlestonlawfirm.com
ILP

Zoe Sanders Nettles
Nelson Mullins
P.O. Box 11070
Columbia, SC 29211
803.255.9513
zoe.nettles@nelsonmullins.com
CAS LIT CRM

Nina N. Smith
Smith Ellis & Stuckey, PA
1422 Laurel St.
Columbia, SC 29201
803.933.9800
nns@seslaw.com
BSL SEC ETH

SOUTH DAKOTA

Mary G. Keller
Keller Law Office
P.O. Box 97
Huron, SD 57350
605.352.1883
kellawsd@msn.com
FAM CRM

Anna Marie Thatcher
Periaktos Productions 
3213 West Main St. #272
Rapid City, SD 57702
605.787.7099
productions@periaktos.com

TENESSEE

Marcia Meredith Eason
Miller Martin
832 Georgia Ave., Suite 1000
Chattanooga, TN 37402
423.756.6600
meason@millermartin.com

TEXAS

Patricia O. Alvarez
The Alvarez Law Firm
415 Shiloh Dr., Suite A
Larendo, TX 78045
956.722.6601
palvarez@thealvarezlawfirm.com
PRL TRN Trucking

Dawn S. Richter
Valeris Services
11335 Clay Rd., Suite 190
Houston, TX 77041
832.282.3070
dborn@valerus-co.com
ENG COR INS FIN

Gwendolyn Frost
Powers Frost
1221 McKinney, Suite 2400
Houston, TX 77010
713.767.1555
gwenfrost@powersfrost.com
LIT

Sharla Frost
Powers & Frost LLP
1221 McKinney St.
2400 One Houston Center
Houston, TX 77010
713.767.1555
sfrost@powersfrost.com
LIT PRL TOL TOX

Andrea Johnson
Powers & Frost, LLP
1221 McKinney, Suite 2400
Houston, TX 77010
713.767.1555
ajohnson@powersfrost.com
PRL BRL EEO

Janet H. Moore 
International Lawyer Coach
P.O. Box 131252
Houston, TX 77219
281.247.4080
janet@internationallaw.
yercoachcom

Cynthia Hujar Orr
Goldstein Goldstein & Hilly
310 South St. Mary’s St., 29th Floor
San Antonio, TX 78205
210.226.1463
hujarorr@gmail.com
CRM APP

Laura Elizabeth Samuelson
O-I Analytical
P.O. Box 9010
College Station, TX 77842
979.690.5514
lsamuelson@oico.com
CIV APL

Mary Frances Vonberg
Farnsworth & Vonberg LLP
333 North Sam Houston Pkwy.
Suite 300
Houston, TX 77060
281.931.8902
mfvonberg@
farnsworthvonberg.com

Kathy C. Weinberg
Jenner & Block
1717 Main St., Suite 3150
Dallas, TX 75201
214.746.5789
kweinberg@jenner.com
GOV
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UTAH

Tracey M. Watson
Clawson and Falk, LLP
2257 South 1100 East, Suite 105
Salt Lake City, UT 84106
801.322.5000
tracey@clawsonfalk.com
EEO DIV FAM

VIRGINIA

Julie P. Aslaksen
General Dynamics Corporation
2941 Fairview Park Drive
Falls Church, VA 22042
703.876.3165
jaslaksen@gd.com
COR SEC

Qwendolyn N. Brown
Williams Muller
4391 Torrence Place
Woodbridge, VA 22193
703.760.5212
BNK SEC COR RES

Gina Burgin
Meridian Legal Advisors, PLLC
P.O. Box 450
Richmond, VA 23218
804.521.4220
gburgin@merilaw.com
BSL RES

Alison Feehan
Capital One
15000 Capital One Drive
Richmond, VA 23238
804.284.1411
LIT

Linda M. Jackson
Venable LLP
8010 Towers Crescent Dr.
Suite 300
Vienna, VA 22182
703.760.1600
lmjackson@venable.com
EEO LIT

Chandra D. Lantz
Hirschler Fleischer
P.O. Box 500
Richmond, VA 23218
804.771.9586
BSL CNS INS LND

Rachel L. Semanchik
Williams Mullen Clark & Dobbins
8270 Greensboro Dr., Suite 700
McLean, VA 22102
703.760.5200
rsemanchik@williamsmullen.com
GOV LIT

WASHINGTON

Courtney L. Seim
Riddell Williams, P.S.
1001 Fourth Ave., Suite 4500
Seattle, WA 98154
206.389.1683
cseim@riddellwilliams.com

Mary H. Spillane
Williams, Kastner & Gibbs PLLC
601 Union St., Suite 4100
Seattle, WA 98101
206.628.6600
mspillane@wkg.com
APP LIT HCA

Sheryl Willert
Willilams Kastner & Gibbs PLLC
601 Union St., Suite 4100
Seattle, WA 98101
206.628.6600
swillert@wkg.com
ADR CIV EEO LIT

INTERNATIONAL

Lori Duffy
Weird & Foulds
130 King St. West
P.O. Box 480
Toronto, Ontario M5X 1J5
416.947.5009
lduffy@weirfoulds.com
RES T&E

Samantha Horn
Stikeman Elliott LLP
5300 Commerce Court West
199 Bay St.
Toronto, Ontario MSL 1B9
416.869.5646
sghorn@stikeman.com
COR
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The National Association of Women  
Lawyers® Career Center is a premier  
electronic recruitment resource for the  

industry. Here, employers and recruiters 
can access the most

qualified talent pool with relevant work  
experience to fulfill staffing needs.

Visit http://www.abanet.org/nawl/resources.html for more informa-
tion, or call the NAWL office at 312-988-6729. 

       The National Association  
       of Women Lawyers®

  the voice of women in the law™  

  Are you 

A) Seeking a job? 

B) Seeking a job candidate? 



At Kirkland & Ellis LLP developing women leaders is a priority. Our Women’s Leadership Initiative is designed to
support the training and promotion of our women attorneys. We provide a forum for discussion of relevant issues
and create invaluable opportunities for informal mentoring and networking. To support this initiative, Kirkland &
Ellis LLP is proud to partner with the following dedicated organizations:

National Association of Women Lawyers – a leading national voluntary organization devoted to the interests
of women lawyers and women’s rights.

Catalyst – a leading independent, non-profit research and advisory organization that works with businesses and
the professions to build inclusive environments and expand opportunities for women at work. 

CHICAGO LONDON LOS ANGELES MUNICH
NEW YORK SAN FRANCISCO WASHINGTON, D.C.

Moving Forward

KIRKLAND & ELLIS LLP
www.kirkland.com
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National Association of Women Lawyers
American Bar Center, MS 15.2
321 North Clark Street
Chicago, IL 60610

Have you heard from 
us lately?

NAWL sends most of  its information 
on  programs, events, and special offers 
via email. If  you haven’t been receiving 
electronic messages from us, your email 
address may be incorrect in our files or 
your spam-guard might be blocking us! 

Please contact Annette Knitter, Assistant 
Director, if  you need to update your 
information with us.  You can reach her either 
by email (knittera@nawl.org) or by phone 

(312.988.6729).

She won’t be opening just a gift… 

She’ll be
opening a
world of
possibilities. . .

By giving a gift membership to the National Association of 
Women Lawyers, you’ll be providing your favorite lawyer with 
the opportunity to build business networks, help advance the po-
sition of women lawyers, and meet like-minded contemporaries.   
Prices start at $45 depending on seniority and status. You can 
sign her up today at www.nawl.org.  If you have any questions, 
please feel free to call the NAWL office at 312-988-6186. 

For the woman who WILL have everything… 

       The National Association  
       of Women Lawyers®

  the voice of women in the law™  


